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The objectJNes of the study were ‘to develop a labor market SUCCESS ‘
tmdel of the young male inner—c;.ty Hlspa.nlc and to examme. thls worker J.n

terms of hlS famr)ly backgrmmd, mvest:nent behav:.or, attltudes,.'and personal
characterls’tlci SN T B }u.’

1 for envrronmental fa(é:ors and socm-eodnomlc elements a
sample of Puento R:Lcans who attended the elghth grade m two schools in- 1nner-
01ty»-W11mJ_ngton, Delaware 1n the 196%—1971 perlod were chosen and mtervmwed

‘Two small oontrol groups Of blatks and whltes from thé same '5chools also were
mterv1ewed ;; Lo e L,

I N S I "\ oo _l/‘.:“‘\

To oontr

“Two multlple rregressmn models of sucCess were de\@loped One model
used ?u.ghést wage ed as the dependent varlable and the other used a

EN

sﬁoce‘sﬂs' 1ndex wh_lch; adjusts for Stablllty of emplogment and typeeof job.s - ¢
'I’he {IBJDI‘ mdepe.ndeht varz.abl?fs are” years of. ﬂoolmg, fam;ly status ’
(1n terms of hévmg ch:leren) , and race Attltude toward work and career

€

plannlng can have lmu.ted J_mpact as can m:mber pf years llved m Puerl:o oo
" .Rico (a dlnect relatlonsmp) ‘Other forms of hun'an apltal mvestment

mcludmg job traJ_nmg have llttle effect on sut:cess ust -.as sklll J.n

N

-
2.

us:Lng Engllsh is vln51gn1f1cant L

[ q

o The Puerto Rlcan 'young adult is a relat e newocmer to the ma:.nland
hlghly moblle among redidences;: ctmes from,a large famlly, and ‘has parents

w1th little education or JOb skills. YHe: acqu;Lres less schoolmg than other-

“is present, 1t is prlmarlly \Loluntary in-: the face of low pay levels a.r_x_dé» ‘
margmal type of" jObS .He does not receiye unemploymﬂt cotnpensatlon nor .
“use the State Emplgyment Service’ very, oﬁtzan. His use of government sponsored

L_jOb trc)tm:.ng 1s meffectlve and he -percejfives his job situation to. be adverSely '

5/

affected by racial- dlscrlmlnatlon N -

'I‘o ralse the level of suécess for the young male Puerto chan, publlc )
policy should concentrate on ma}\J ng °choollng and job traa.nlng more effcctl\'e,
prov1de better counsclmg and market 4nformation; and seek to cfcpand the
a_vallablllty of "good jobs" within: co;mut,mg distance. dPresent nracro—econmdc.

job programs are of-little value. o . . g

v

: races Befng work orlenbed he nevertheless does a poor job of! career C S*’ .
plannlng, .job search.lng, and choosmg the approprlate jOb tralnmg . '. vy
. o Although a hJ_gh rate of up(emplovment among mner—c1ty Puen?‘to Ricans- o e
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T'ChgpSEr l:-)" o ;!: IntroduCtion . o . - S 1’; :
ff{‘," Youth Unemployment continues to be a majOr problem in the ‘
fU S. economy, . especlally 1n dtban areas In,k1976 whlle the ve
"overall unemployment rate Eqs 7. 7%, the vate -for persons between
o 16 and 19 years old was 19.0%; however for paverty areas 1n
.metrdéolrtan places it was 33.2% and fpr black and Hlspanlcs 1n N
;these areas/}t was 43, 3% 1. ,~4 . e ”7: '
Much research has beenvi;ltlated to explore the causes and
potentkal solutlons to this ma551ve level of” urban m1nor1ty you§§
“unemployment An 1nterest1ng facetuof thls*91tuatlon centers
. on the question as’ to why some young people are fore successful~'
than others 1n obta1n1ng\and keeplng "good jObS 9Increa51ng '
recognltlon is being, glven to the 1nten51ty ofathe problem for

Hlspanlcs,z-espeC1ally among young males.-.'~“ oo i

f“J/“ In ?ttemptlng to understand_what determ;nes labor market .
success it would/be helpful to 51mpllfy the complexity of the
.,labor market s1tuat10n as much as poss1ble. Part of this _ ""f =
- 8implification process is to hold as many varla les constant
ﬁfects of othér

var1ables Another device is-to focus attentlon on'certaln sub—

as poss1ble ‘while examlnlng statlstlcally the e

.c._groups of the pogulatlon and to compare resdits.

a
- [ a

. This study W1ll attempt to: control for certain enVLronmenﬂal
-'factors potentlally rnfluEnplng success "and Jto focus on’ young )

male 1nner city Hlspanlcs in co 'son with: blacks and whites jin

the same env1ronment A number of undamental quesglons can\be .

fposed 1n terms of young mpLe Hlspanlcs

i
1

_' ~.:.‘ ‘ . ...~ A )
U 3 Depar;m8hf{;f‘lab5ru Employment and Training Report

of the President. Washington: : U.S. 'GovernmentgPrinting Office,

1977, pp. 19 and 153.. - O X — o
. »2 See Wilber, George, ‘et al. Minorities §n the Labor -Market.
- Vol. I- Spanish Americans and Indiams in the' Rabor Market. Washingtc
D.C.: U.S. Department of Labor, ETA, 1976. : Co :
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» To what eﬁtent do SOC1o—econom1c varlables affect labor

o _.market outcomeé? . te;“,;:"‘ ' e , .
.'f?: How imgortant rs thetlevel of’ human capltal 1nvestment°' “k;-f
T; o _3“‘ Does parental labor market backgro;nd make any. difference"
. ly -~ 4. How do such.labOr market pr&ctqce% as joH searc;kmethods
fﬁ“vﬁ . h-"and market perceptlons affect outcomes9 {” DU
z'ﬁ :v¥¢51 Does post school JQ\§tra1n1ng make any dl%ference°":v‘if ‘
' | What role does‘job dlscilmlnatlon play° S Q.“.,JH‘Q; -

. . 3 3 » e e L
) . o ) N

" TBackground and Objectryes of\tﬁe'Study

e LR TR ET S
A There are a few’ studleswrelgtlng to the labor market oo
experience: of male youth. The Pprnes studles3 present detailed = . ;?

national data on job educational and labor market experleﬁce ,of -
male youth over a perlod of years.1 Some emphasls was placed ony
comparing black w1th white youth. . Kohen and others4<1nvest1gated
the effects of. labor market &nformatlon, race, and sex dlscrlmlnatlon-;h

on earnlngs., The major natlonal studies do not. thoroughly examlne .
these factors ag they pe. taln to\ETFpanlc Amerlcans.

~ 7
The prlmary ob ectlve this study is to determlﬁb the v
relatlonshlp o} cer ain, 5001o~econom1c and labor. market vallables aa;
to’ the labor market success Of young male Hispanic Amerlcan labor ;
“ market part1c1pants when ba51c env1ronmentaL-cond;F10ns are _ '
] 'controlled - A’ quantltqgfle model of labor martet success w1lk be

developed = : - ' S )

o~

o

- rd

- . -

f3 Parnes, Herbert S., Mll)as, R CU o Spltz, R.S et al. Career
Thresholds: A Longitudinal Study of the Educathnal and Labor
-Experience of Male Youth. .Washington D.C.: U.S. Deparfment of
Labor, ETA Manpower Research Monographs ,No. 16, Volumes .1-5, 1970 1975.

Kohen, Andrew I. and Brenich, Susan C. Knowledgg of the _
Wotld of Work: ‘A Test’ of Occupatlonal Information for'Young Men.
- Columbus, Ohio: Ohio State University Center for Human Resource
.. Research, 1974. And Kohen, Andrew.I. and Roderlck Roger D.. The"
- Effects of Race.and Sex Discrimination on Eaxrly CareeraEarn;ngsn : : N
Washington D.C.: U.S. Departmcnt of Labor, 197). , _ , SR
,--y. . . - : / . ) - N :
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. The phy51cal env1ronment wl§i be controlled fonﬂby’<5
tracklng the attendees of two schbols during the perlod of
'1967 1970. Thelschools are the Bayard Middle School (grades K to 8)
*and. the‘St Paul s Parochlal School (grades 1-8). Both schools\~

.are 1ocdted in a low. 1ncome area of wilmlngton, Delaware,

hgav1ly_populated by Hlspanlcs and blacks, the general _
characterlstlcs of a "slum™ aréagﬁre present. L . T

" Lo, Vo R L : .
“The Neiéhborhood Environment | .

N . — - : A . . . by

.

S ’ - - - . . 5

AIthough tha famlly and the school are key 1nst1tutlons
T affectlng Iabor market behav1or of young males, the ehv1ronmentf
of the. nelghborhood must be con51dered as, welL Con51deratlon
should be given the demographlcf(soc1al famlly structure, labor

market and hou51ng cnaracterlstlcs of the area in whlch,they

R llve durlng the1r formatlve school years.‘f»f'

-

4_7f The settlng of thlS study 1s a sectlon of the city of _
Wllmlngton,fwhlch 1s an ‘older central city of 80, 000 located in

a prosperous metropolltan areaJof 400 000.. As is common,ln . _
most of the older 01t1es of the Northeast, the Hlspanicrpopulatio ] |
of Wllmlngton is a- m1nor1ty w1th1n a m1nor1ty, it is conoentrate@@ A
in predomlnantly black areas in central cities of larger’SMSA's
(except for rural farm working communities). The 'Hispanic origin
resldents in  the Wllmlngton SMSA are concentrated in the city

w1th1n a few census tracts. Table 1 shows this concentratlon.

Wlth slightly less than: 5, 000 persons of Spanlsh language\\ 75,'
in the county in 1970, over 1700 or 36% were in Wllmlngton. }“ B
Within Wilmington, 40.8% were .in one census tract 0022 -(see
Map I) and another 20% were in two ad301n1ng census tracts
(0015 and 0023) However, _the Spanlsh orlgln population is not
homogeneous- ‘one major dlfference is that the city  group is.
overwhelmingly of Puerto Rlcan orlgln whereas the suburban group.
is of various natidnal origins.. Table 1 shows over 90% Puerto

" Rican orlgln in key city censuc tracts and 84% city-wide compared

" to 14%4% in thc ‘rest of thc counLy ‘ Y

3 f et

s N s e N P ) '
. N b " N R
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| {lPersons of Spanish’'Language in'Wilmiggton Area, -1970

;, Wilm, % Total - Census '%'Toial’
- Pop. Tract - Pop. .

New Castle % Tot
County = Pop.

0022
- - e =
e B s oo
© notal Population 489 L2 Lms L1 T3 18
; wles a0 - o |
Moles, dges -4 6 09 130 a1 B 03
7 Remles 2489 ' o
4 Puerto Rican birth or 52 s R
parentage | ' | |
Source: U-S.QCEHSUS‘df Population, 1970.-
= =
k ’ v 4
| .
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Table 2 shows the heavy concentratlon\of blacks ‘in Wllmlngton
T compared to the rest of the county. Within Wilmington the major
. Spenish orlgln peoples are .in"predominantly black areas, as '

illustrated by census tract 0022. : -
:Ah\ / ' '

v leferences in the age dlstrlbutlon of the various populatlon
Y segments also are 1llustrated by Table 2. 4 Using the proportlon‘
of males of ages 10 to ‘14 as the proxy for age dlstrlbutlon, it
, -appears that the county has a greater proportlon of youngsters
than does the c1ty,‘however, the minority populatlons in the | \
c1ty have a very large proportlon of youngsters as 1llustrated
)by the data from census tract 0022. ‘Thé c1ty s Puertoe Ricans

have 'the l%rgest share of young males——many more than thelr

black. counterparts

One llkely reaé%n for the relatlve youthfulness of the

'c1ty s Puerto Ricans 1@ the presence of large famllaes ' Census o
N tract,0022 shows thlS, although the tractw1de average. is 3@74 |
' ' persons- per household and *the black average 1s 4: 64 the_
QAVerage Hlspanlc household has 6 18 persons . Another way of
’/'.show1ng youthfulness of families is by_examlnlng the percentage
| of families with children under 18. g?though data are lackingvinl
~'-th1sqrespect for Hispanics,:. nevertheless the 1nd1rect evidence
| of a 59m7%>of young families in census~tract ‘0022 compared to /»
theecitywide 47% suggestsra large'proportiog‘of young'families.j

;.

Thus the Puerto.Rican inner—city family is  of relatively large'/
size with mahy young children. . o T »F‘

In addition to belng large and young, the-Puerto'Rican .
family is tradltlonal in the sense of being male- headed In
census tract 0022 for example, although over one—quaxter of all.
famllles had female heads and 22.6% of the black-famllles did-

as well, no Hispanic families were.recorded to have béen female-
headed.»vaen when compared to the Spanish.origin families of
the county as a whole, the lnner—city Puerto Ricans have a more
" traditional- family structure. '

. -

1
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TABL

B 1 2

y‘t

Founty

New Castle

T

YBlacks - 1.7

L

§ Males, ages 1L4 -

r 520 14
r house- "

Children under“‘

- 18 YEars 58, 7

Y Faniliks thh

female\\néad T

.

]
2

Spanlsh

+ in County™

‘Wllm.,

8.8

- 416

' a“’ ""‘
v,
e
1

13.6

)

. 2.87

10.6

'

Total
Tract

0022 .
'59.2‘\
t
14.ﬁ '

/o
CTE

Spanlsh
- In Tract
- 002

5

Popuﬁat;on Comparlsons of SQ_plsh Speaklng Wlth OtherS Bz Area 1970

Black‘. |
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More strlklng in terms of d1fferences between the inner c1ty
’Hlspanlcs and the rest of the area s populatlon are some educaﬁlonal
'and socﬂal,characterlstlcs as glven in Table 3. Educatlonalw

A

'attalnment is llmlted compared w1th the rest of ‘the po ulation:

Tract 0022 Hlspanlcs between 16 and.21 years df'age wer mostly}:‘_ “
“ school dropouts in ﬂ970, W1th 88% nelther hlgh school - »
‘nor enrolled 1n school compared to. an- overall 33 9% or the .];/

cénsus tract,\20 7% for the clty 12.3% for the county, and even .
/’WIZ 1% for the‘ rall area—wlde Hlspanlc populatlon. Among

’1sbpresent for the Anner c1ty Puerto R1cans w1th the medla% yeéars
:’of school‘complete"of.7‘2 (census tract 0022) wh1ch is®far

below the attainme t of other grou}q\s;am Another way of saylng 1tv/
Ric

is that among the 1n c1€y Puerto g oup there is a ve

- —

sm/;l’percentage of hlgh school*graduates (15%) compared to T
othegb, .at. the same time the overall county Hlspanlc proportlon o

: AN -
wof hlgh school graduates,‘§3 7% is very close,to~overall( ,

! \

lpopulatlon S57.6%. - & -

~ ¢ r .
‘Part of thlS educatlohal attainment dlscrepancy mlght be
«related to the hlgh moblllty of the- Puert ican famlly Thls

1geograph1c 1nstab111ty is 1llustrated by the fact that only 22, 89'“, )

o

: of the Hispanic population in tract 0022 were in the same house

N
3,

just flve years before. The overall tract figure was 45. 79
/ was much hlgherr

}/ and even the county—w1de Hispanic flgyre, 31. 99

Yo
|

{

ThlS low educationals atta1nment and geographlc 1nstab111t’
of , the 1nner—c1ty Hispanic famlly 1s reflected in the lab )
- market ana econom1c characterlstlcs data'shown 1n Tabl -4., ' TN
'For males, aged 16 or over, no data is avallable for the 1nner—.$,
city Hlspanic, however, the cfhy rates of unemployment and not
in the labor force’ are hlgher than“the rest of the county so the
“city Hlspanacs would no doubt be 1n the higher. Gity. categorles.
Hlspanlcs were employcd in’ lower level .jobs to a greater extent
" than ‘workers* countyw1de or even c1ty wide; over 1/3 of the tract
0022 Hlspanlc males wcre laborcrs or seLche workers compared
to 174 of all-city males and 15% of a]l county male or even 18%
‘of countywlde Hispanics. . Slmllarly, inner- city Hlspanlcs were ‘f_

morc likely to bc employed as opcratlvos than any othel ‘group

.\:J Ty - ’ . . }
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‘TI

R
- Tract
0022
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Total . ;0022

Ak

Black
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00227
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KL [+ o  TABLE 14 - 4 '
ab

nr Force and Economig Characteristics of PO ulation, 1970 . .

e - IR e
Characteristic ' County . . HispaniC Wllm Tract  HlSpanic
- — : o - Countz __ (Go22 - ~QQZ£L?___

(for mal ',l16 or over) | _ w ~ g s
- v e ; _— SR R .
33 force unempyffed 31 o R k¥.8 - 5.8 7T
| ] ' | -
% Unemployed or not in
1abor force . :

% of labof

A ot N |

IR I W AR,

4 emploYed as laborers, R | |

farm or service workers |- 14.7 18,0 - 2403 385 3456‘ _
S ‘ ‘ . , P \.‘ v ‘. . '. l ) ? ‘ ‘ " S

% employed as opera%iveﬁ" | o | i RN \
(including transport.eq ip) 12.8 .« . 20,5 16.8. 71.9 ,385? \

}969 nedlan famlly R | s - K |
lncome - & o'fu$J2§7 N 1YL - 6,103 5,115 ;,,5,8971 :
3 famllles below . Gtk e
poventy - 6.6 0 131 . 16\9. 223 . 36.8.“

' . _r" v .
¢ C ' ) TN n oo

L R PR 'w L o Lo T e,
Al oo '\..f/ ’ .‘ ' ,,' ", . PR ' * -t ) T . ! '
hou51ng units owner : , LR e P Y A

occup;ed . o I

‘ ! . o . ! - .\ \" . N . . . g ’ B | | e . .Ll
% hou51ng lacklng some L PR o o
or all plumblng facilities

ersons per room - , o .. |
edlan all occupied units 128 1

_— . SOurcei;QU;S;.Census of Populations 470
R T 3
ERIC R S T A o
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iof'makﬁs "The” tract 0022 Puerto Rlcan men “had a 73% chance of fl'mdf
orklng aszan operat1Ve laborer,.or serv1ce workerrh “: N

L3

g, P ‘The hlgher unemployment rate and lower.level jobs held by ,
f:‘the inner clty Hlspanlc was r%flected in lGWer median 1ncome N _ [
and‘ greater chance of the famlly be1ng in pgyerty ‘Although
s thev act 3022 Hlspanlcffamlly 1ncome was hlgher than the tract—
wige glgure ($5,897 gcompated to.$5,115) it was lower than the . \
"city—wide average,and‘mhch lower than the countywide. average, '
$9‘257- Due’ partly te these relatlvely modest earnings but coupiedvi'
with large families and- higher unemploYment rates, over 1/3
bf the tract 0022 Hispanic families were in poverty compared : : f;>
tp '72% for the. ent1re tract and only 16% c1ty-w1d@ -
.". ’ ‘ ’ s . °\
_ The éample " o ' - o o
T SR ’.av: - ,f”f]*f' H . ‘,,‘ > sy

X

The salee con51sts of 97 young males w1th the follow1ng
"characterlstlcs: '

. .

Race , Number in Sample "ﬁ" ‘Per Cent of Totah 1n Sample.
Hispanic S 63 .',. R //Aé 9.
.- White - SR - TR L S N- T S
" Black } T T £ O T o _19.6 o o )
Totar . 97 S weo
" Their school affiliation is as f0110WS') T
oﬁace‘ _.f_ o Percentage Qf Those In-' o Number ‘In: _ ‘
Ty o _Bayard B st. Paul s Bayard ~:St. Paul S __'
Hispanic = . 61.8 - 76.2 - 17 16
white - ' . . 13,2 - 23.8 . * ~do. 7T 5 r.
PHEEE AR 2 8 .10 \ 5 )
. Black .. _25.0° 0= 19 =0~
| Total . 100.0 . 100.0 - 76 . 2t
. . A . : :

Thélespanlcs cons1st of all those students who attende -
the’ schools who could be found currently. -~ The white and pldck .

students repréScnt less than 1% of the nunbor who were enroflled. K
in the schools - durlng the study perlod they were chosen at}. i
random from the school records. . i
: ¥ . ) . X . T "‘.‘\_

& - p ' '

A 11 . ]

e 5\ - 2 1 i e

A




J Coa

The age §Fall 1977)’dlstr1bution,of the respondees ;slas

follo%s E 2 . e -. Y i e
,4‘7" - R .f'/ . Pergentage in Age GrQJE o 1
Lo = .9 ] " C T e
'Age,fg e -Hispanics’*- o« Black and’ WhltE-;' All Raees
17-20° - . :34.5F o s 280
21=25 " o 55.2! 82,4 o Uese2 VL
26528 Y 10.3 g 4 8.8 9.8 .-,
} TQtal - ¥00.0° '& 100.0 - 1 -100.0 .
. Median Age ;- . . 21 ¢ . 220 21 AL
v ", The- Hlspanlc age dlstrlbutlon is somewhat w1der
. than the other groups and the medlan HlSpanlc young man is
. v ;
g slightly youn%N Only 3 ngpanlcs are 18 compared to 1 black
. . 2
‘,'and only 3)Hlspan1cs are over 26 compared to 1 for the - other -
: racés. e o R ‘
o These young ‘men were 1nterv1ewed by- staff of the Latln' .
”‘Amerlcan Communlty Center“trabned for this purpose. The survey N
\1n3trument is: reproduced in the appendlx S L.

- X,
> Y - . . - : I . 4

- v - . - .« ) . ‘ Lo,
’ oo 3 . . A . . .

~ Outline oﬁ'Study'

Based on the- data collected from the sample, a labor market
success model for young "ghetto" ‘males is developed utlllzlng
‘a multlple regression format -The model attempts to adentlfy
ithose factors whlchhare keys to suCcess for Hlspanlcs, using

ﬂblacks and whitegs as contror groups. /113“1~ o : s

The follow1ng chapter presents an in depth look at the
young worker in terms of his background chool experlence,--‘
personal characterlstlcs, and labor market behav1or and outcomes
‘This examination is followed by a close look at the- unemployed
worker with a comparison &f his background and characteristics '
é,fIW1th his more successful countelpart l A 51m11ar look is also A
" takén at the job tra1nee and the consequences of ]Ob tra1n1ng7’
. The effects of 1ob dlsCLimlnatlon are explored as well. ( )
L _ o : , -

s
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- Chapter2 - . A Model of~hiisjganic Labor Mark'et 'Suc_c_es's, T

[

Our survey prov1des data on a sample of young males in the 18 to

28 year age group. All of the respondees attended ‘one of two jumor S -

hJ.gh schools ard were brought up in the sarre nelghborhood _The survey sheds .

some llght on thelr post school labor market experlence. Wlth that data ,

" this chapter attempts to develop a model of labor market success with-
<

e speclal enphas\s on the young wale Hlspanm- AL " )

A growmg number of stuales pomt to the :unportant role that human “ '-'-._',, "
‘ - .capital plays in affectlng productivity and ‘earnings, 1 In this’ chapter
% wg shall develop measures of labor market success ‘and then develop an S
' explanatory model using thése measures as dependent variables: Then °
we shall éxamme some of the implications of the model. S

~ . ) -

-Mea'sures e‘f 'Labor'uMarket Success.-‘ T S oL et

@ . . . . LTI R A >

‘ 'I‘hereacan be several wWays. of. measurmg success J,n the labor market
s, The most ccmnon method is to focus on\l?bor earm.ngs ThlS 1s probably
the smgle best measure of succes%smce a young man s status and llvmg-
style are detemu.ned largely by hJ.s eaa:'nmgs w\reover, Jm low mcome

%

‘. s \nelgf'xborhoods, one's income‘can- be t.ranSlated into a tanclble and consplcqous

ot

AL
measure of success—-1 e. , it- allows possessxon of a car5 ‘ni;g:e clothes,\and

[N ¢
V<

other physmaI possess:.ons.l . !_)‘-.ﬂv - - SRR

v SR T BV P S
- . v g

a0 & £ -‘ . . % ; . ‘”_‘- . _.;.. A ) 2 V"A v B |
1 ‘Becker, G.S. Human Capltal New York Columbla Un1ver51ty Press, -
'1975 (second edition). .. _ B
. " Hansen, W.L., Wéxsbrdgl, 'B A., “and Scahlon, W. J ' "Schoolmg and -
y Earnmgs of Low Achievers," Amer}can Econemic Review, June 1970°.°pp. 405 4
R Jhstez;, F.T.- (ed?) Education, Income, and Human. Behavior.. ¢ ’\ '
York: McGraw-Hill, 1975. L o e
.. . ‘Kiker, B.F. f(ed.) : Investment :m Human Cag_tal Columbia: Udiversity
‘of South Carolina Press, 1971. ' s
N ~Kohen, a.I., Grasso, J.T., Myexs, S.C.,-and Shrelds\, P:M.r A S
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However, labor econanists recognlze that a 51ngle gage wage measure
? ¢an offer too narrow a view of success.” Certainly .not all returns to
'capital are work related. . Furthermore, non-nonetary aspects of the job
~ and the type of work performed are ignored.. .Young people, morecver, ‘may _
' “take a longer view of the mvestment—job process and opt for lower earnings
‘ .rwa-while more lnvestment in human capltal is undertaken in the hopes of
' .higher future< earn:mgs. o ' '

"To oonmderrseme other aspects of the JOb, we have developed a
o | broader labor market success 1ndex (IMSI). This index mc_ludes earnings,
o~ type of job, and degree of job stablllty. In this way, an attempt is made - '
" to deal with the issue of some non—monetary aspects of the job and the
,stabillty of the Job.3 ’v' '
T‘he Models ‘f
- .Consequently two dlfferent dependent varlables will be used: Highest

wagev(W) and Labor Market Success Index (LMSI). ' The former uses hourly
' wages and the latter an adjusted weekly dollar amount of earnlngs. '

To explaJ.n these measures of success, a group of 1ndependent varJ.ables
WJ.ll lée used. 'I‘hese explanatory variables mclude- ' educatlon, t.ramlng,
" job. experience, pe.rs0nal characterlstlcs, envn_ronmental factors, and
aEtitude. . . . | | S BN

Cw

c / ) ‘. . ) .

¥he Explanatory __Variables R S . ‘“
“The mdepender\t or explanatory varlables can be divided 1nto two broad

categories. There are +those variables whlch attempt to measure the 1nvestment

:m human captlal and there are those that relate to the 1nd1v1dual and hlS \

o behav1or—1nfluenc1ng forces. (See 'I‘able 1) \ , CoN

. K . "?. . .

2 See Kohn, A.I., et. al., op. cit. p. 60.

T 3 The procedure is as follows: Take: the hx\ghest weekly earnlngs of lthe
worker. Take the type of job (where professional technical=1; skilled=2;
semi-skilled=3; unskillod=4). Multiply type of job by. 10 and subtract this
product fram earnlngs Then compute the average length-of job tenure; take

- its reciprocal and maltiply it by 100 Subtract this product from earnings
ad]usted by type of ]ob :

’

Cp
oy
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vIndependent Varlables S I Dependent Varlables _
; ,Education e ' T o ' W (Highest Wage) IMSI (Success Index)

™~
+
+

GPA=grade po:.nt’ aVerage5 —_— S - E -

."'B'I‘S—behavmr towa.rd school6 " o o+ -+

: " PR ' ' S A ; :
Qﬂ‘qmnthg of civilian and military training -~ - + R

~ Job Ebcpefienée o

-t

+

.'T=nbnths of _tenure on present job . g ,‘ ‘ +
WEFgene.ral experience in months worked since Sch001 + S+

.SW=work1ng durJ.ng school yearsg, . s AL - - S,

Persohal characteristics

i : . e . . ” P N
- SES=socio-econamic status® < ; : - S -

' ES=English skill .., ’ o R - } -
FS—famlly status-number of chlldren g o ¥
10 : - -

R*racev:} . o -
. ’ . ) _ \7% . - "

 BEnvironment

~F

NR=number of residences since 8th gradé o v _ _ - N
PR=years lived in Puerto Rico - 2 -

c\Jv

. Attitude T S L o

"(:Ncareer asplratlons durmg schoo1 1t ' ) . - = :
Aw=attitude toward work’? S e L S o
R : ' : -

t

pa

-

A G




l' = direct relatlonshlp Postulated

e :anerse reiatlonshlp postulated S g

e

, 11 professional or,technical = 1 < -skilled

12 favorable vtoward/ w:)l{k =1 N 'km'favorab}:c' =

S : o - ’ S 7. N ~
N . 4 4
Qo . . . 17 - G

s\ o &
= Auncerta;n relat-.lonsh;ID .
4 academic =1 conmercial =2 vocational = 3 —~
5—'115 last year of school; A=1 B'=2 .C=3 . BelowC=14 |
. 6 t and = v o I R ’
\ absen late often 2. e-lther absent or late often = 3
- not abSent or late often = 4 o -,
7 mil:.tary tralnmg beyond basic tralnlng
. 8'yes =1 ‘no -_2 :
S 9 . - -
A ‘I‘hlS 1% an index ccmputed as follows: o
N | "hlghest grade father»canpleted S Whefe 0 ='0-3 years
. S : 1 = 4~6 years
mghest grade mother ccjmpletea - 2 =7 years '’
. 8 = same college “«, ..
Co o B .o 9 s college graduate
'+ father's work stability lg out or work most of the time -
' : , .2 = scketimes. . , .
3 =_rarely, if ever, Out of work ~
father s Occupatlon "1 = proféssional or techm.cal ’
: -, 2 = skilled
T o '3 = semi-skilled
R .. 4 =unskilled .
. parent's. marital status 1= marrled llvn.ng together
3 . e 2 = separated
5 <7 3 = divorced o
- 4 = one or ‘both mlss:mg
o reading m'élterials gotten at heme 3 = get magazines, newspaper and
- P : o o : : have library card
. 4 = didn't get one of the above
5 ='didn't get two of the above
L . _ o 6 ‘-—'~'_~got ~none__o,f the above
' 10 hite =1 black = 2  Hispanic ='3

_ /
"semi-skilled

= 3 unskilled =

4



The human capital varlables 1nclude educatlon, | i'g, and job ’. \
f‘experlence. Included ln educatlonal factors ‘are years of'schoollng, type . '
°f school Program, grade point ayerage.in the last year of school, and R
. behav1or toward school. .It can be hypothesized that years in school should' "
be directly related to lePel of labor mafket success. The relatlonshlp to

N _success of the type of school program is uncertaln, however, pelow the N
college level. . . | -

. - The qu&llty of the 1nvéstment is as 1mportant aS the number of years
| T SPGnt in''schoo]., To acoount for this: aspect of education the grade p01nt
1,average in the 1last year of school is utilized. We would ‘expect to find
';that the hlgher it is,~ the more llkellhood of success. However, 'given
[, the way our questlonnalre results are coded on this Question,- an inverse -
"relatlonshlp should be demonstreted - Y

. Another qualltatlve element in the human Capltal investment is-the
'studenEJs attitude toward school reflected in behaVlOr _ Althog::tthls_
a titudinal . factor. probably is related to years of school longe
gigdesr it Hught be significant in its own rlght. Measurlng attitude by-
ext t of absenteelsm and tardiness, we can postulate that there should be

‘a di. ect relatlonshlp between p051t1ve behav1or and job success..

='4 and..

-

Another 1mportant type Of human 1nvestment is job training and thls
study-uses thexnonths of training beyond formal SChOOllng. The training
includes both civilian and military with the latter including only tralnlng
beyond ba51c. One would hypothesize a direct relatlonshlp between tralnlng
and job success.

.
¥

Job experience represents ancther dimensiqn to the‘inVESt@ent process.
working' often provides the Obportunity for training, both general and
specific. In addition, condltlonlng to the discipline and rhythm of work

\4015 provided. This study uses several ‘types of job eXperience: months on

iclpresent job, months worked since leaving school, and whether  the student

worked during his school years., . v ‘

. Tenure on the present job should be p051t1vely related to success
‘since some prOgre5510n in pay and training often accompanies the staying
on a particular job.  More generally, the length Of the total work experience
should aid the worker in his job market pursuits as should the expcrlence

ﬂ'of working durlng school; however, owing to ‘the way the answer to the

* :school work question was coded the results suggest a negatlve relatlon ip |
: , -

/

-lg' 231;
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; would seem to agfect the~degree of

qUalltles ‘of the worker hlmself Th include same personal characte.rlstlcs,

In add’itiorl to the investment in human capital, several other factors

2, Siccess. . These factors invoive the L.

-enviromnental Ctors, and attltude toward the job market

Personal characterlstlcs mclude the soc10—economlc status -of the

.young man, “the degree of skill in us:.ng Engllsh the number of ‘children,
ard race.. The usual assertlon about soc10—economlc status ds that the
. hlgher the status, the more' likely job market success will be obtalned

that is the hypothesis hére. Our status varlable attributes p051twe

‘ lnfluence ‘to the educatlon level of the;pa:;eents, the father s occupatlon, :
' the stablllty of the parent s marlatal sta;;us, ‘and the degl’ee to which the

Pparents use reading materlals at home. meg to the way the index is computed
- its mean value is negative in this study; therefore an mverse relatmnshlp

' between it and success would he predlcted

1 B

Another characterrstlc J.mportant for job success is the ability to .
00mmm1cate in Engllsh This skill is especially relevant when surveying

" .i--_Hlspanlc labor market success. The study used a cambination of measures of

understandlng and SPeakJng ability; the interviewee rated his own skill

: 13
. and the interviewer also rated it. Since the coding schieme worked such

AN

that thé higher e, score the lower U skill rating, there should be an

lnverse relatlonsh.lp between the skill zatlng and success

A

" Another reveal:.ng personal variable is a young’ man S’ famlly status as ,b v

o measured by the number of children. It is: argued that the more settled he 1is

Probably 1s 1ncorporated in. ‘the famlly status varlable

_Armmbcrs, we would prednct‘an inver f relatlonshn_p with job success.

in terms of marrlage and chlldren, the more likely he is to be more serlous

‘_m.mded and aggre551ve in.the job marken{ Consequently we have postulated
a direct relatlonshlp between the number of children ana success. of course,

thls relatlonshlp may mask another related ve;rlable——age--so that factor , "-;\

s N

I further is asscrté that race w1ll matter in terms of job success "ij -
smce there ‘may be-a dcgree of job dlscrnmmatlon or dlfferentlal jOb '

performance Usmg race: as a dumy varlable with Hlspanlcs as higher:

o

. 13 The separato ratmgs were codcdfa% follows and thon d. : '
l=excellent - 2=good - 3= fdlr' " 4=poor o



A young man's env:.romnental situatlon while growmg up- lJ.kely can
v 'affect his subsequent job career, therefore thls‘study examines a coup].e
o of env:.rormental varlables' number of re51dences since the 8th grade f
and the number of years lived'in Puerto Rico. The more commonly used o
. explanat:egy emuronmental var;ables such as type of nelcjhborhood, economlc status,
school, etc. have been contr?;ued for in the choice of the sample . o
) ."'initlally The number of- re31dences reflect the(degree of nelghborhood '
',stablllty whereas the years lived in Puerto Rieo can po:.nt to same |
potent:Lal adgustnnent problems in custom and culture. ‘We'would assume e
.that the number of re51dences would be J.nversely rel_ated to success
| but the Puerto Rican relatlonshlp is unclear in effect since adjustment
--;problans could be offset by a greater degree of econcmlc aggresmveness :
of families with. long Puerto Rlcan tenure; moreover if a family had a
' stable situation during a young man's very; early years m Pu Rico v
the child may Be more successful than one whose family was hére but . (’7
mved frequently and even shutttled back to Puerto Rico often dur/mg :

_the formative years.

v

‘Finally, .a young man's att1tude can affect h:Ls labor market
. en{perlence. This study uses the studer}t s job. career asplratlons and |
g \present att1tude toward - work as attitudinal elements. Inl the former case a
- dunmy variable is used for. career goal during school and in' the latter
case the dummy variable relates to the answer to the questloq, nIEn
by some chance you were to get enough money’ to llve ccmfortably without
‘working, do you think you would work anyway?" leen the way th codmg
is accompllshed fer both eldnents, we would suspect an inverse relationship
with JOb success. ' ' ' ‘

Table 2 glves the mean values émd standard dev1at10ns for ‘tll these
varlables.. Only the soc10—econom1c status’ variable's mean val

' negatlve The mean hlghest wage for all part1c1pants is $4 50 per hour \,

- and the mean value of -the IMSI is $132.82 (per week)

B The Regression Res"ults. ) o - TR
Table 3 shows thenresults “of the multlple regrossnon W model and
Table 4 gives the reszlts of the LMSI model. '

9.




Tablez- 2 - Statistics on Ing_pendent Varlables b,

Indeggndent Varlables | o _" Mggg o ; B Stan . Deviation -

3 e Y e
| e [ X/ S A
Cws S sk
| Mr A | 2.5 o o | 1;56,‘
B T T 21,31
W N N R VO (O |
L W v
s g
B | T 190
R R u, g_ - i
® N T P I
S S A R ¥ T
a sy
S ey

| o ]
P
N

'Dependent Varlables . | | -
' W SRR/ S
W “' L ks 1.7J_ o

o *'F6r158 cdses




L4 P
1

"Independent

3 ] (]

T ‘-‘.”.‘

s S
Y
AT

.

jj SEs

*ch,’(i‘;* ]
AW T

- CONSTANT

R'(Zﬂ .
N=5

* Signiflcant at the .05 level ‘,.‘
]** Slgnlflcant at the fb level

. P

i&priables;.;f
. ’#‘I.’ l_ ."'

7abld. 3 Regression Results - Model W

4
¢

Regre351on Coeff1c1ent
, 5175* ’

- 1176
1543 \' '

1472

.;;ao \ "
0051

[}

L0142k |

3352\

087
0753 ° -
a5 ¢
o -,54{65?"-* -
-.0469,
0920
| =.2006%
L5739k
-.2189°

6331
B R Yive

37 .

~

Standard Error

1527
3049'“ﬁ*
2066
L
1478‘ R
| ;.0102',
q-,LOOBl
L2556
L0388
1401__‘ .
10 B
_.3240
0997
L1168,

BRI

3190



j@iﬁle-2¥4' '-Régr.es‘é.iﬂ'l-‘(esuité'-'M'odelv IMSI - -. |

- Regre551on Coefflclent

Standard Error

igdepeﬁdent“Variable ;»“"{
e

- W N
CES

SES o |

CONSTAND : RV
2

L L
'Nf‘ gﬁk_. |

* Siﬁhifidanﬁvat‘the .05 Tevel
*% Significant at the .10 level

'
BN

132,9607%

20 4056* g
-12:1492
6. 6382 N

3 0484

! *4 2159

\

©,3125

7.7479

33,6937*
7783

84813 *

-6.8441"

0046 ‘;

-12.1193

BT VT I
s

|  58': |

3119
-8.1935
_1.2930 ,

6.9224
BT R 1T
BEEETR TR
Caheas
16,6998

4637
3677

11,5856

1.7603

63498
10,9250
14,6875
4,5219 ¢
5,205
4”73155‘5..}

14 4604



All of the. 1gns of the coeff1c1ents are-as expected exc\ept for grade ~
pOint average, Sklll J.n L‘nglléh %d attltude toward work although none - -
L [18 51gn1flcant at the .05 level: and only: work attltude is 51gn1f1caht at
“the -10. dlevel in the W model. The First two varlables may - be :unportant
;l'-'only at’ the extremes of grades ‘and English skill a‘very few part1c1pants )
'were at the e.xtremes Moreover, for most entry level JObS, these factors
"' may make little difference. The questlon relating to attltude toward '
work may not ‘be revealmg enough or answered honestly by many to shed
“much rellable llght on. work hablts and attitude.

2

- In the W model the 51gn1f1cant varlables (at the . 05 level) are r
. ‘years of schoolmg (s) and famlly status (FS) At the 10 level work
'work (ATW) are 51gn1f1cant For every year- completed beyOnd the Tth grade,
hourly earnmgs Wwould rlse bycﬁ> cents and“éach addltlonal child would be
-~ associated w1th 55 cents m hlgher earm.ngs Those with a negative
B  attdtude toward work would ear’ 57 cents more per hour while, an the.
jvave.rage, ‘a black would earn 55 cents less per hour than a white and a
- Hispanic would receive $1.09 per hour less ‘than a white. young male
| worker. One whose occupatlonal gQal was to be a professmnal or
| technlcal work: would earn 60 cents more than one whose goal w’as—a’s\enu-
skilled type j®%. The other variables are not significant ‘at the .10 .
; level and would affect earnmgs relatlvely llttle |

When g broader v1ew of lakor market .success is con51de.red——the i
ISM[ model-—fewer Varlables are 51gn1f1cant at the .10 level but race -
. plays a much more. prchnent role at ‘the .05 level. . Here, a Hlspanlc -
worker would have & adjusted weekly wage of $67.38 less than his white

' counterpart An’ extra year oct: school would add $20.40 and an extra™

: _chJ.ld $32.96 m adjusted weekly earnings. At the .10 level of. 51gn1f1cance
years spent J_n Puerto RlCO play‘a‘role but th
model are-not 51gnlf1cant Coe

“j'other variables in the W

‘>’ rable’s gives: the elast1c1t1es of these 51gn1f1cant varlables for both .
"models All determJnants are rel atlvely inelastic¢ but’ year\s of schiolmq
in both modcls and race in the IMST model: have modest elast1c1t1és. Thus

for every 10% increase 1n years’of- school completod, wages would rlse by
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‘Comparison With the - Kohen Flndlngs

St .

LN
=i,

14

U51ng a large natlonal sample of young men, the Kohen study found
'y?that labor mArket success was strongly 1nfluenced by 1nvestment 1n
lhuman capltal and - race. The . major elements of capital 1nvestment
‘:,were schoollng, formal tralﬂpng, on-the job " tra1n1ng, and learnig. L
V@;The bulk of 1ts sample’ was composed of. wh1tes W1th a much smaller o
'number of blacks, 1t covered all parts of the country with- respondees
" coming from all soc1o econom;c groups ano-dryerse nelghborhoods.

.)“

Thls study dlffers from Kohen = 51nce 1t focuses -on Hlspanlcs and

~he lncluded Vlrtually none- and we control for ev1ronment and for- most B

of the soc1o—econom1c factors. For our "ghetto" group dominated. by

Puerto Rlcans, years- of. schoollng loom far more;’fportant in labor

*  market success than for Kohen's group below collége level and We

vfound famlly status to be- more important as well. ‘We found more

'51gn1f1cant d1fferences between whlte, black and Hlspanlc succe,

Vs

e

levels when other factors are controlled for. Only in our narr::
3W model did we find general work eXperlence and career plann1ng t
be 51gn1f1cant. As compared to Kohen s, flndlngs, we dlscovered ]Q‘

lv;ralnlng and/most ‘work experlence to have relatlvely little effecﬂﬁ»
T . - Y{
'H on success. - P o : .t

.

"

Conclilsions =~ S o .

_ A multlple regre551on analyses u51ng wage levels and labor marbet
success 1ndex as dependent varlables are developed and explain . 64%:.0f
wage and success varlatlons. The slgnlflcant determlnants of sucCess“'
are yearsiof schoollng, famlly statust~and race. Addltlonal years N
of school and numbers of chlldren are assoc1ated W1th h1gher earnlngs.““
rﬁddltlonally at’ a lower level of 51gn1flcance/ deneral work experlence._

years. spent. 1n Puerto RLCO\ and higher career asplratlon are p051t1vely
related to labor market success. | ; : SR o

PO
\

Other elemonts of human capltal 1nvestment 1nclud1ng tralnlng,

tenure on present job and 'work e\perlonce in school are no*‘51gn1f1cant.

v Nerpher are grade poink avelage nor school behavior'51gn;f1cant. o ;“

Engllsh SklllS seem to. h}vc llttlc effect on success.

A TR T ~ oo

’ See Kohcn, A I.D L;.,op citwy PP. 60~85 " N ,
::“’ g ”\, S 26 - -A . . o s e ; -
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Using a broad measure of success whlch mcludes JOb stablllty Snc{ -
- type of Job as well as wages, Hls‘,lpanlc young men- do J;elatlvely poorly i '
in the labor market ccmpared to the:Lr whlte and blac}c c},assmates frcm

family responsmllltles adds s:.gnlflcantly to thelr hances of jOb ‘ 'j" ‘

sucﬁ\:ess. Most other factors relating to the school, famliy background.

and tram:mg seem unimportant as % their effedt on lakor market: succegs. P
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'3_.Chapter 3: THe Hispahic”Wbrker'—.A‘Baokground Profile’
. - —— ‘ i » :

PR

. The results pf the ipterview process_allows us to take an in depth look
at the young Hispahic male in terms of those factors affecting his labor market
actrvrtles and success. We shall examine his locatlonal stability and noblllty,
his famlly background the human capltal investment in hlm, his career aspirations,

. and saneaselecte&'personal characteristics. Since our survey also collected data’

on two control groups of snnllar ages and general nelghborhood and educational
-background some comparlsons w1th Hispanics are pOSSlble.

f When referrlng to Hlspanlcs, as mentioned above, in this study, we are refer—
ring almost» excluslyely to Puerto Ricans. Consequently to the extent that other

_.Hlspanlc grbups differ in their labor market activities and success, some of the
e aspects of thlS proflle may not apply to the more. general populatlon of young

.Hlspanlc mles. . .

. 2

e /\‘\ . ’ S
. Lotational Instability

a 9 Lo o

¥ - - ' '
One -graup of . factors potentially affecting the labor market behavior and
success of workers is their locational environment. Answers to such questions as
| to whether young men move freouently) length of time in the area,.and the‘frequency
of nelghborhood and residence change can furnlsh some insight into the possible
knowledge of the jOb market, labor market t1es, and the effect on personal behavior

and outlook. Tables 1, 2, and 3 provide same answers to these questions.

&

. Table 1 shoms the relative newness of arrival of many Puerto Ricans; 40% have
lived in the Wilmington area for 10 years or less.- By comparison all the whites
lived there in excess of 10 years and only about 15% of the blacks. are relative
newcaners Associated with newness to the area can also be the number of years
llved at the present addresg as shown in Table 2.

Almost 1/3 of the Hispanics have lived at their present address less than 2 years
and 70% have lived there fewer than 6 years. Overall, in thls "depressed area"
- of the city there is a lot of rmoving among housing units; the majority of families
.sampled lived at their present address for less than 5 years White families tend
to be less mobile than blacks but both are less mobile than Hispanic families.

Anather way of looking at locational instability is to examine the number of
residents lived in since the 8th grade as shown in Table 3. Againihe see that
Hispanics moved a great deal, with the median stay per residence about 4 years.
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TABLE 31
I | T L
Years 1ived in Wilmington Area By Race - Percent Within Race
g | - Years - | Hispanic | White Black .
S 1-5 | | 8.1 - 53
6 - 10 o R3 - 10
Fi-1s o X B3 53
16 or more I 30 86.7 78.9 -
C ~Total 100.0° 100000 - 100.0
© TBBLE 3-3
Years Lived At Present Address,By Race Perceht wfthih Race -
- Years | - - Hispanic White ~ ° Black
2orless .3 2000 158
3-5 8.7 200 316
6 - 10 - . 16.1 13.3 2Ll
1n-15 | 13 13.3 2.1
16 or more - e 1.6 B4 10.4
| Total - 100.0 , 1000 © 100.0
;- TABLE 3~3
Number of Different Residences Since 8th Grade.BY Race _Percent Within Race.
Number of Residences - | Hispanic White Black
‘ 1 o 18.3 46,7 ~ 31.6
2 183 ©13.3 10.5
i 3-5 | | 317 40.0 5.6 -
6ormore 317 ~0- 5.3
e | Total 100,0 100.0 100.0
RIC | 44 |
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By contrast 46% of the whlte fanulles had only one residence and none had
“more than 5; blacks' shift more w1th a medlan number ‘of residences in the 3,
o5 range.

A
&

Among ‘the Puérto Ricans ‘one major reason for thlS 1nstab111ty elther in
terms of the short span of stay in the area or at the present address is- tha)“
: Puerto Rico - mainland “connectlon , 59.7% of the Puerto Rlcan young men llved
in Puerto RicO and among those that llVed there the medlan perlod of stay was
6 to 10 years . . . - , S

g
. Family Backgl_found

ThlSZnStablllty of locational mOblllty can be relnforced or partlally
offset by family background factors. K The stability of .the family structure, the
level of education of the parents, the occupatlon of the father, the regularity
of employment © the prébdwinner, and the family size can 'affect the att1tudes,
'skllls, and the vior toward work ehhlblted by the young male.

One measure of the family's structural stability is the marital relatlonshlp
of the parents. In the Hispanic case, apﬁ!ox1mately 2/3's of the young males
families had parent? married and living together. The white famlly had 87% of
thelr parents together while only 63% of black respondents had a complete family.

- The presence of the father also.had influence in”texms of hlS labor market
. experience influencing the son. Table 4 $hows that the Hispahic father tended to
be in the relatively lower skilled occupations w1th 603 in semi- or unskilled
jobs. White and black fathers both had more skilled jobs (although the large
number of non“reSpondent blacks cast same doubt on that data). Wlthln the pro-
fessional - teChnlcal category, the .white father was by far the most likely to
be found. . o |
'In additional to what the father did in the labor market his continuity
of employment mlght 1nfluence the son as well. Table 5 gives a picture of this
wwofi ekperience About 2/3's of the Puerto'Rlcan fathers were rarely out of
work but 16% were ejther occasionally or frequently out of work. Table 6 relates
to the age of the father which might impact on continuity as well. The Hispanic
‘father is relatively old, with 17% over 61 years and only 25% under 50. Black
fathers, by Contrast, were much yodnger with 42% under 50 and none over 61.

Much of this male parontal background is tied to the level of formal educa~
tion of the father, Table 7 gives this data. The typlcal Puerto Rican §ather
had little formal education, with 58% with 3 years of school or-less 14.5% were

* high school graduates. White fathers clustered in the 9-11 year range Qf'school-
- ' 30 ‘ o - N\

Q ‘ - ’ . 74(1 ‘_‘)
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'Q_ghgupation of the Father, BLRaée of Son o ‘Perc'er‘itage of -
. Father's Occupational Growp o ‘Hispanic white  glack
© professional-Technical - . | R 2.7 53
Skilled | | U5 267 158
 Sm-ckilled o ma % s
' Laborer or Service | 26 66 158
No father or unknown :. | o | _gg_g_ 133 %_5_
o \ Total ©100.0 100.0 100.0 '~
S . TARLE 3-5 - 3
Continuity of Father's Work Experience - * percentage of:
bmpaceof Son | e : o g
 Continuity of Father's Work Experience .. Hispnic  vhite . Black
' Out of work a'qgreat deal of time - L 6.5 67
.. Out of work occasionally : 9.7 20,0 5.3
Rarely out of work S 66,1 60.0 5.9
Noanswer Of other (or no father present) - 17.7 = 133 368
Total ., » 100.0 1000 . 109.0
- | . TARIR3-6 | |
Mg of Father, By Race of Son " percentage of:. .
. Mge of Father (vyears) Hispanic - Vhite' ‘? plack
V- BT X 8T g
51-60 | - 38,7 - 46.7 21,1
61 land over | o 177 13.3 <0 -
wtoR - pe - B3 3%
o . Total - 1000 . 1000 1000




‘Pducation \Of C Father, By Race of Son

oTABLE3"7 |

Year Q of: School Completed by father

0.3 C

12 and over

‘A - .
» ‘ .
quﬂﬂon-oi-Mche:._B;LRar:E-Of*_sm

Years of Scheol carpleted by mother
Seml-skllled

Did not work .0r don't know
| | " JTotal 100.

[ L '
) e . . ’
: . . .

Mother $ 0ccupatlonal Group
| Seml-skllled

Did not\wofk or d?ﬁlﬁ know

' ,Hiépanic

5.1

20.9
65
N 4.5
.To'lcai' | 100.0

- g 3-8

1.6

30.6
19.4

7 __484

TABLE 3-9

Hispanic -
1.6
30.6
19.4.

100.0

Percentage of:.

: S ————————
. .

White
33.3
=0
6.7
20,0
100.0

Percentige of:

White

o 100.0

White..'
6.7
g
1.7
200

. 26.6

+100.0

| ‘,'Black

42,1
21,1
158
21.0

~ Black

5.3

1 36.8

2603
3.6
100.0~

: .P'ercentageIij_ .
rBlack‘
. 5.3

36;8
26 3

3.6
3 S ———
100,90



ing but only 20% were high school 'gradéétes;, The bléc;k'father was between -
ﬂle.other.groups with 423 “having had 3 years or less of education and with
21% high school graguates. Of coursc; as table 7 shows, eduéatlonal attainment
- . was relatlvely 1ow in this poverty environment among all fathers regardless of ‘l
) race. R ‘ ' . . .

. Another facet of the parental inf
teristics of the mother. Tables 8, 9 10 demonstrate a selection of these
'factors. ‘Hispanic mothers tended to haye less formal education than whites

_or blacks with 40% of them with fewer than 3 years of school and only 11% )ugh
school graduates. In comparison with Table 7 it is mterestmg to note that
nothers tend to have substantlally more educatld/n than fathers \regardless of
race; thlei i1s in contrast to the educatlonal pattern in the general u.s. society
wherein husbands tend to have more formal efucation than their wives. o

e Puerto Rlcan Mother was, far less~13J<ely to

ce. is the work and edueati’onal charac-

) - Tables 9 and 10 shOWS
-be employed Ouj::side the home elther white or black women. Among workmg
mothers, the P\féﬂto'Ricans‘ tend o have less skilled jobs. Black mothers

. tended to work' tHe fost regulary while white wamen were more likely to work only
same. fo the time. | ' -

" Another stchrTg§ fé’inily influence on a youngster growing us ins family size.
Table 11 gives the extraordinarly '1arge Puerto Rican and black families. Even

.« the whlte fanuly is la)c(ge con51dermg that the 1970 U.S. Census shows for the '
Wilmington SMsa a _median houshold of 3.26 people - implying only slightly mogre
than one child present. . _ =

Héman Capltal Investment B ' : . -

‘ ; :
leen the mfluence of famlly background and- famlly mobll‘lty, the young r_k\ ’
worker himself can influence his own labor market success by the .investment‘in _
hi_mself that he or his parente make. This investment can take the form of edu-.
cation and training to develop and hone those skills which bear on his ablllty

to form in a job.
Y-

During the school years the young man can be influenced by the extept to
' which reading material is present in the home and is used. it can be asserted
that if the family gets prmted material it W1ll be used-. and that the c}uldren
will be encouraged to usc it. Table 12 th‘VS the avallablllty of same common

types of reading material. Newepapers arc the most llkely to be us ed and library
" books the least likely. . .

) . o 3§ y o -
A 4 . . ‘\-‘ . -y
.




Work Ex;grience of Mother, By Race O of Son

Percentage of:

v Work Experience
A Worked requlary
Worked on-and-off _
| Worked very little
Did not' work )

No answer ’

Family Size, By Race

oot Nmnber of Brothers & Sisters :
RS
| , 5 or more

Selected Measures of Human Capltal Investment

1 Famllﬁ‘mlle Growing _P_Bv RACE e )

Families Getti g
Newspaper  ~

Having: ,

Magazine

v

- " Hispanic White - -, Black
B9 67 5.9
s w0108
L8 W . NO'“'
%8 200 - 3L6
Total 1000 100.0
TABIE3-11
| Percentage of; '
H_ispan'ic White Black
Co64 333 26.3
2.6 46,6 2.3
B L0 st 201 8.4
Total 100.0 100.0 100.0
RIS 3-12
) | Percentage of
Hispanic ¥ Vhite Black
23 . 87 . 1T
| 2.6 533 36.8
6.5 - 20.0 5.3
;



& ‘ \ ‘
,On all counts, the Hlspanlc famlly prov1ded relatlvely little back—
ground for its young sons with only 1/3 of the famllles gett1ng newspapers -

"and less than 1/4 rece1v1ng magazines. Black families actlvely used news-
papers but few had more s0phlst1cated readlng materlal available.

B

The major investment made for all was in formal education as given in
Table 13. "The Hispanic male tended to drop out of school sooner than his
whlte and black counterparts- only 41% graduated from hlgh school Howeven,
among those graduatlng high school a hlgh percentage went on to attempt
higher education. (However, very few went on to complete college )

The "quallty" of that educatlonal experlence may be. as 1mportant as

_the tlmé actually spent in school. Tables 14 and lS 1nd1cate some. measures
. of "quality". Table 14 is based upon the respondent s recollection of his
grade average in his last year of high school ( or junior hlgh where appli-
cable) The typlcal Hispanic was a "C" student however, there were a 51g—
‘nificant number of "B" students. Black students had a hlgher standard dev1-'
atlon of grades w1th more "A"'s and fewer "C"'s than their Hlspanlc class~

| L mates. The average white tended to outperform either group. '

Table 15 gives the academlc program thrust of the’ student Hlspanlcs
tendéd to follow the white pattern with almost 60% of them following an’aca-
demic program with the balance in cammercial and vocational programs. On

1

the other hand, blacks were split equally between the two major career tracks.

School also can prov1de scmeexperlences or 1n£ormatlon beyond that of

formal course work which could be useful in e world of work. For examp]e,
Table 16 shows the extent of participation in extracurricular act1v1t1es or
, sports and the avallablllty of guidance. oyt 1/4 of the Puerto Rican
students part1c1pated in non-academic affairg: this rate was half—way between
the hlgher black student rate and the lower white student one. In terms of
the recollectlon of a guidance counselor, the Hlspanlc student 1nd1cated a

mich lower ratk, 60% campared to the 80% indicated by blacks

What one gets out of school €an pe affected also by'his attitude toward
lt. Table 17 gives some measures of attitude. Being absent and/or late to
- school often is 1ndlcat1ve frequently of somc degree ot dlscnchantment w1th -
school. On both counts, same Hlspanwc youths were "turncg,off” by school

-~
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| '~ TABLE3-13 .

Bucation of Intervieyees, By Race

Percentage:.

.“".V.Yearsof SCh?ol Cmp‘lited_' o | \ B Hlspamc |
| | 400 158

81 | sl
2 24,2

White . Black

2.0  63.2

S —————————

More than12 % oo 11

| vmm3?l4

' i
e
A o

Grade 'Averaée in Iast Year of School, By Race B

A . 1
B S R /RN

c. . 03

L obelwC I N
- Woaswer <, B U

‘Toktal . 100.0

- . ’ . .
%y
4 . \
' 3

TABLE 3-15

m of High School Program, By Race

Academic o : 548
*° Comercial = o B 17.7
Voeatfonal . i, o

“No Ansiier 17.8

Total 100004

| L Percentage-. |
“* Grade Average o . Hispanic

L1000

20.0,5 2.0

1000 1000/

White . . .,
367
- 26.7

33,3

13,3

i

/

o000
E S

Percentage

White Black
66.7 414
6.7 414
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B TABLE'3-16'

Selet:ted r«basures of School Acthtles, BxRace o 'Percerg 5 .

Measures of School Act1v1t1es . o y HiSpanic | Whn./ | Biag:k
f"Eh@ged in Extra curricular act1v1t1es or sports | o 5.2 " 33,3 - 73.7 ’
© Had Guidance Comselor - B R R (]
Attitude '.Doward School, By Race b . S o o .'Percentag
 Measure of Attitude " S Hispanic ' fhite Black

Rbsent from Scheol a lot - - T M35 .-,.2\6.7. %3
late to School often 42 133 (D

o ST o 318

‘-Post School Training,"By'ReCe | k . | | . ™~ Percentage
L o R . Hispanic " thite  Black

Tra.nung in Anred Forces (Beyond Basm Tramlng) o 61 2.3
| 400 263

46.7 52,6

C1v111an Tralnlng | S

Toﬁal |

o

v TABLE3-19 o L o
Iype of Post-School C1v111an Tralnng By Race N S Percentage
Type of Training . | . ‘Hispanic - White Black

“Professmnal-‘I'echn:Lcal ' S TS

 Skilled o ; .1 267 105
Seml-skllled~ o 113 B3 158
.. Mo Tramm& - - A 645 _g_@__?__ 3.7 |
| "7 S Mol - 1000 ¢ 10,0+ - 100.0.

: " . N Kl . . "
o . ) - .
RIC ~ -
' .
r'd ! ‘o
JArunr ic . l. - - : o
. teel . ’ ‘. '



Hispanics was. concentrated in skJ,lled and to a-lesser extent, semi-
skllled jOb training; only" about 20% of\ the tramees were engaged in"
B professmnal technical type. tralnlng compared to a white rate of over
”30%. Black ‘men /tended to concentrate in the seml—skllled level of

e -

Over 40% of. Hlspanlcs were; ,absent a lot and almost 25% were late often. A
The white and black proportlons were lower; ' however, the black youths

o degree'af lateness was much hlgher than thelr white, classmates level.

Beyond formal schoolmg, the extent to wh1ch success 1is achleved

programs Puerto ‘Rican young man had limited mJ.llta.ry experlence com-
pared to blacks but had much more formal civilian training which was ¢ .
comparable to the 40% rate of white men. The. civilian tralnlng of

tramlng .

. A certaln -degree of tralnlng can be assoc1ated with worklng whlle _ \ '
_attendJ.ng school as well." Tables 20, 21 and 22 present same data on the -’

SChool—workJng experlence Fewer than 50% of Hispanics held school jobs
campatred to 60% of whites and 40% of blacks. Of those holding jobs, )
Hispanics tended to gravitate more toward laboﬁexor service jobs com-
pared -to those held by non-Hispanics. Of_ the jo s held, ‘most jobs ‘were

S -for}both‘th‘e_‘ summer and part-time while attending school in the case of

both,Hist‘é?'ics and Blacks. For those working, Hispanics and blacks worked
a rnealan period of 3 to 5 years compared to the shorter l"—2‘.y.e‘ar median

of their( white classmates. Hispanics also had the longést period of work
experience with almost 103 of them working 6 years or more.

il

\

Job Mobility

-

_ Another feature of- the job market behavior of young males 1s their
moblllt among jobs -~ either in the immediate area or- on a broader geogra- .
phlcal basis. Tables 23 and 24 give an"indication of this ﬁbbility;' The

. tables show Hlspanlcs and blacks w1lllng to shift jobs for lower wages than
- white workers butabout 1/3 of them would not sh1ft at all. On a geogra-
‘ phlcal basis, over 2/3 s of the Puerto Rlcan youth and whites would not move

campared to l/2 of ‘blacks. of those Hlspanlcs W1lllng to Shlft jobs,it

would take a substantlally hlghor wage rate to -move geographlcally than to
‘move fwithin the existing labor market. = S ' .

38 T . N | \ ' ) . . » - ! a

3 ‘Jb

N

. in thd labor market may be r‘elated to other formal tralnlng _Table 13 K :
- shoys the extent of pa.rt1c1pat10n in mllltary and civilian tralnlng ' o



ype of Job Held While in School, By Race

. .
SV
B AT

Pcrccntage

Type of Job Held
©semi-skilld €.
Laboret o _Serv1ced | |

- &
3 -
‘e

Nature of School Job, By Race
-~ “Nature of Job.
"-GPart-,tame,w ,
Sumer - - s
 Both Part-tme and Sumer
B -None

Years Worked ihile. in School, By Racef

X

YearsWorked
Oorlessthanl

g ‘1-2_ S
"'3-‘5 |

© 6 or more

" Tot a'f,,l-'a

TABIE 322

HispaniC;.- |
194
2.0

5L.6

—-.——.

100 0

Hispanic
48
9.7 .
339

516

1100.0

Hispanic |
5.2
T

4.

9.7

———————

1000

e g

Whlte
33. 3

'26.7 .

400

.

100 0

e
Al

AN
v .
Y-

 Percentage

’ ~

White
267
6.7

26,7

39.9

S ——————

1100.0

Percentage
* White

6.7
© 46,7
6.6

: S

100.0

. Black

31,6
-"‘10,.5 §
| 'mo.o‘;»f

Black

53

J3L6
s
-~ 100.0

‘Black”
63.2

Le .
21,0
-(=-

1000
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AmmmﬁmmmwmmmmemeM€_, jﬁwmmthww
- The wage offer that would duce worker to leaye —
Present JOb (in $ per hour) % o L
$ 2-2.99. ;\l | .
3 39 - o L
‘ 4-gi99 X
T 5- 6%", o
"10 0 - '; ‘7 5':*,-
Wouldn't take any jOb o o :answer V
- SN Total

© White Black
LR
67¢ - 263

0.0 158
%70 105
133 105
3 L6
Sl L0000

AMeasure of Jocb andGeographicq; MobJ.llty in Terms of T o B R ﬂ
Wage Offer, By Race ~ " ‘ D ggrgentage S

'I‘he wage offer: thats would J.nduce worker to 1eave

le area for another ]Ob (s per hour) e . ‘Hispanic . ’-Mﬁ;ﬁeg' _'Biack
838399 L6 - 263
4-a9 i R SR Y AR 7
5-6.9 N S > RENUIPEY % N 1
oTA " B T (3 S - X B
Pouldn't move R 4 666 413
| e & . o Total 1000 100.0, . | 100.0-
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‘English Language Skill ...

&’ .

K3

A spec1al factor affecting the Hlspanlc worker is language.1'93% ofh
the sampled Puerto Rican’ males had Spanish spoken-at home during. their’ i
'»y ‘school: years,' Even today 72% of the young men use Spanish as the major~\
language or co-major one at hame.: It can be asserted that the ablllty to
f'ﬁga*Engllsh would have an effect on job seeking and job success and heavy .
reliance on Spanish at hame may . adversely affect Engllsh competence._>

- Table 25 gives a dual evaluatlon of Engllsh skill. There is a self
' evaluatron by the young man and that is contrasted with the 1nterv1ewer s
- evaluation.. Hispasics tend to rate themselves lower tfan the 1nterv1ewer

does; the same is true for whites; blacks tend to_be overestimate their
Sklll except among the excellent group o . | '

~

Based on self evaluatlon, young Puerto Rlcans tend to have trouble
w1th Engllsh with ahnost 1/4 rating. themselves falr or poor, however, a
srgnlflcant number of the other races also rate themselves as fair or poor.
On the basis of the interviewer's evaluatlon, blacks are given a low rating, with
over 1/3 belng placed in the fa}r ‘category. i

Ca¥eeP™Aspirations . -

_ Since personal career planning and‘attitudes toward one's working
. future can have an impact'on labor market success, a series of questions
‘were dsked the 'young men about career planning. They were askedfabout‘the
occupational goals they set whdle Stlll in school the goals suggested to
.them by the school guidance counselor, and the.goal they have currently set ;
‘gfor themselves at age 35 years. Tables 26, 27 and 28 glve their responses.

{’v Whlle in scheol, as shown 1n Table 26, Hlspanlcs and blacks both set
very h1gh goals, w1th almost. half ‘opting for a profess1onal or technlcal
career; white youth set their sights s1gn1f1cantly lower, with 20% plan-
ning on low level occupatlonal activities. A significant proportion, about

(1 1/3 , of all groups had no clearly deflned occupational goals.

" Also during the school perlod the students were undoubtedly 1nfluenced
by the gu1dance counselor. The young men redalled having a counselox in

the Tollowing proportions: Yy SE

E)
=




: TARLE 3=25
| ?efcentage
~Rating=-"
Beellnt G - Fair  Roor Mo answe:

Self* Inter**f Self Inter- Gelf Inter Self Inter Self Inter

CHspanic . 106 %7 452 468 U5 129 81 L6 L ‘-‘o-
 White 267 4.0 2.7 60.0 267 A0~ - D 199 0=
'Bl_ack - 2Ll 3‘\5\ 5.6 31.6 21.0 36.8 5.3 -0- =0~ =0-

: ' K s Al’\} '

* Rated by mterviewee himself
** Patéd by interviewer

TAEIE 326 7
oécupational Goal Set Thile in school, By & Race - Percentage
Occupatlonal Goal - - ~ Hispanic Vhite Black
-~ Professional-technical - 52 200 421
 Skilled . - | 12,9 26,7 10.5
o Semiskilled 97 133 105
K Laborer or Service e _y , (= | 6.7 - ~0-
CNoneordidn'tkow B2 - 33 36.9
| - 0 Totdl  100.0 100.0° -~ 100.0°
N g ¢ |




[ | mEIE32T .

.mparison of Career Goals of Student and Those |

‘For Professional-‘l‘echnical or Skilled

§\ggested By Guidance Cownselor in School, By Race Occupatlon | _
. Race " Percentage Percent suggested ' Difference
. o of Students by counselor -
Rispanic 581 7.0 11.0
White | TS 4.7 -
Black 52.6 64.3 / 11.7
| S | mBLE 328 \
"urrent Occupational Goal for Age 35, By Race ' Percencege' ' .
cupat10na1 Goal at 35 Hispanic White Black
Professional-Technical 2.2 33.3 158
Skilled 30,6 33 263
 Semi-skilled 25.8 13.3 26,3
Don't. know | 19.4 200 - 3L6
Total 100.0 100.0 10040,
\ TABIE 3-29
| . T
farital Status, By Race Percentade B
" Marital Status Hispanic Wite . Black
varried 13 4.0 DY
, Separated 3.2 -0- - 5.3
- Never Markried 58.1 53.3 68,4
Mot Married Living together 17,7 - 5.3
! Other’ 1.7 I R W
Total - 100,0 100.0 100.0

B3




J

- ~ Hispanic 58.1% -
Whlte . 66 —
Black . ' 78.9

T e
- .

Table 27 then ccmpares ‘the counselor s reccmnendatlons of a profe551onal—
, techm.cal skilled occupation with the student's de51re for the same oc-
' cupatlonal level. It appears that counselor s advised a 51gn1f1cant

proportion of HlspanJ.CS to set their’ 51ghts lower while they advised
blacks to set more ambltlons goals. L

After leaving school and expe.rlencmg the world of work, the young
men often revised their career aspirations. As shown in Table 28 occupa-
t:Lon_al 51ghts were lowered for Hispanics and blacks but whites upgraded'
their aspirations. The differences between goals set while in schodl and
those subsequently set after-working—for-awhilewere:———- - -

Occupational Group - C In Percent :

q

- Hispanic . ite " Black
Professional-technical , - 21.0 - 26.3
Skilled _ 17.7° : 15.8

 Semi-skilled | 1.1 . -0- ~ 15.8

Absolute’ Differences; Work vs. School Perlod

T S S

It appears that as time goes on in the career of the youn‘g men, occupa- .

tional aspirations conform more to reality.

’

‘Personal Characteristics

.»

- -

Other personal characteristics of th& young men also can have a breaking

on thelr- job market success. Tables 29, 30 and 31 present a few of their
vcharacterlstlcs. Whites tend to be marrled to a much greater extent thar@
the other groups——at about double the rate.

About l/3 of the Hlspanlcs and blacks are home owners -while, 1/2 of

' whites are hare owners. Fmally, the’ "puritan work ethlc segus’ very strong

among Hispanic. yout.h, with about 3/4's of them saylng that they would continue
to work ‘even if they were wealthy enough to avoid 1t, only 1/2 of the blacks

and 1/3 of the whites seem so inclined.

s
»



Race )
Hispanic
White
Black

Black

Aruitoxt provided by Eic:

CERIC

‘Hispanic

Y. ! ST T ' T
TABI.E}B .: , e .o ‘

Home Ofmership, gy Race

Percentage meggjane
BEIB! "

— ---A—-Svju.uBuif:—m---_-————---u-;ue—r-—ﬁf--- ------. - "' - - :
31.6 - §
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Attitude Tovard Work, By Race

| Percentage Who Would Work If Inccme Was- High Enough Not To Work

» 72.6 | |
o N 333
| . 52,6



. summary o N

_ ‘The survey shows several dlstlnct characterlstlcs of Hlspanlc
young males dlfferentlatlng "them from their black and whlte ’
unelghbors and former school classmates. Hispanics are more recent
1n\phe1r entry ‘into the area. ‘and ' move arcund much more rapid L
~among residences. Hlspanlc fathers are lower . on the occupaﬁiynal—
educatlonal_rung.as are mothers. The Hlspanlc mother w less
ahvthe
'.Hispanic family was relatively close'knit, with ‘the father much
more. likely to be. present than 1n the black family, the family
made a small 1nvestment in human’ capltal. Consequentzy, Hispanic

likely to wqrk and produced many more children. Althoug

~ youth ténded to recelve a lower level of formal educatlon and got

lowe? grades in school. : . .

. Related o this family and human capltal investment background

was, the Puerto Rlcan more negatlve attitude toward school;

however, the extent of post school tralnlng was on a par w1th

hlS contemporarles. "About 1/2 of Hlspanlc youngsters worked while’

in school, mostly year round and for several %iars.
In the jOb market, the Hlspgh1C'male was

move to another jOb in the area, but’ not very w1lllng to move

ore feagy to |

.to another job if outside the area. The ‘work ethic was very

strong among young Puerto Rican males. One. major problem 1n

the job market was some dlfflculty w1th English; however some

blacks had the same - problem. ' )
Hispanic students did notf seem to rece1ve much value from

school counseling and tended to overshoot in terms of occupatlonal

aspirations. Afwer some labor market experlence, career asplratlons

’~7_

were downgraded 1gn1f1cantly. - ' - ,ﬁs'j;,"f
In ‘their personal life, young Hispanic males generally were not
.married and rented the1r 11v1ng quarters. . However, in splte of
downgraded career aspirations and some problems in the labor
market,'2/3»of the "Hispanics are optlmlstlc«about the future
andvthis optimism was much more pronounced than in the case of

blacks and whitesi~(5malabka32)
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>

46,7

. | 57.9

MEE3-33 -
‘Attitude Tovard Wife Working, By Race BT
o N | § Believing Wife Should Work
Race . 8 Believing Wife Shold Work . - Changing Mind If Children fiere Present
mspanic . sgl L 52
it 733 S K

Black - ' . o.;3a70 R




LI

Table 33 gives the young man's view toward worklng “ves. 'Hi'spanﬁ‘s:‘ .
are more. t.rarhtlonal in that only 58% believe that the wife should work
~ ocompared to 73% of their classmates. Even’ among the Hlspamcs acceptmg .
a working wife, only 43% would stick tod that pomtlon if the couple had
;children. ' The coming of chlldren would affect the black youths" v1ew ve:ry
lJ.ttle but would dramatlcally alter the opinion of wh:.te males.
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Chapter 4: ~An Econbmic Profile of Job Seekers and Job Seeking

. -

One aspedt of labor'market success is unemployment. ThiS‘

chapter, will attempt to examine the extent of unemployment of

the young men of the sample and attempt to explalggwhy the extent
‘;oqkduratlon differs. In addltlon, an in depth look is. taken at
Jjob searchlng behavior since this ‘behavior can also affect 1lgbor -

‘market success.

-Thqunemployed
¢
As is true 1n the cities, especlally in the Northeast,
unemployment among young males 1n "ghetto" areas 1s h1gh 1n‘

.comparlson with the overall natlonal unemployment rate. ‘At

_~the t1me of this survey, October - November 1977, the followxng 4%

were the; rates of unemployment° 4

Hispanics 33. 9% _ ‘ _
.Whites 20.0% - . )
Blacks | 18.7% B

Clearly Hispanics had a substantially higher unemployment rate.
Even more 1mportant is the recent history of unemployment
since .the current rate of unemployment 1s a snapshot at a moment
. of time and can mlslead as to the duratlon and severity of
vunemployment over a period of ‘time. To explore this issue the

~7survey provided data for the 12 months precedlng the study

x(Fall 1976-Fall 1977) as follows: : ‘ | *r\_
Weeks Unemployed in Last Year

| 0 1-4  5-20 21-44 45-52 Total

% of Total 48.5 12.4  14.4 11.3 13.4 100.0

This one year picture of unemployment can also be shown
by rac1al grouping as follows:

Percentage in £ ~h Category of Unemployment by Race

Weeks Unemployed Hispanic White Black Total
0 - 59.6 14.9 . 25,5  100.0

o o1-12 . 71.4 23.8 45@\\_ 100.0.
13-30 ' 81.8 9.1 9.1  100.0
31-52 .« 58.8 11.8 - 29.4 4 100.9
__Total : _ 64.6 . 15.6° . 19.8 100:0

. 4%¢g -



”Thisidata _show a wide. incidence'of*uneMPloymentjduringuthe
llyear with OVer half the young men experiencing at least some
joblesshess. The most serlous problem was the existence of
unemployment for over 45 weeks of 13.4% of the sampled labor
-force. Broken out by race, the data show that Hispanics accounted
for about . 2/3 -of the sample but were overrepresented in the. )
"_1-30 week . unemploymeht groups but slightly underrepresented in
the long-term and - zero unemployment groups. . Whites who‘accountedh
for 15.6% of the sample were 1ess llkely to be in the long~-term
group while blacks who accounted for 19.8% of the sample were
overrepresented in the extreme categorles of zero and .long-term
unemployed., o )
Closely tied to the 1ssue AOf labor market suceess is the "
_;questlon of- the d1fferences_of the long-term unemployed from the
‘other groups of young men. AdditiOnally, the issue adises as to.
f__WHEEher the Hispanic long-termers differ from those of the other
' races. An exploratlon of*the data“ " from this study reveal some
differences between the long -term unemployed and others and \
differences within that group.. o ‘ «
Table- 1 gives some famlly‘background characterlstlcs of
the sampled young men and compares “the characterlstlcsbfor thosev
'Qwho experienced no'unemployment in the last year with those who
-were out of work in excess of 31 weeks. The overall group.is‘
also compared .to the Hlspanlc portlon of the sample. ’

Practlcally all the- charabterlstlcs of the long-term
unemplpyeduln.comparlson with the fully employed dre contrary to
what would be expected on’ the surface. The only fully anticipated
characteristic is. the factathat the unemployed have mothers
with 51gn1f1cantlyéiess educatlon than the employed the
H&\panlcs show this pattern as well.

The. unexpected appears in ‘the case of the varlables of
years of re51dence in the Wilmington area, years at the: present
. residence, and number‘of residences since the 8th grade. It
would be expected that the newcomer to fhe area more likely
would be unemployed and that stability in terms'of longeVity
at the present résidence and fewer llwing places was greater,
however, the opp051te is true. The unemployed are twice as

likely to be long-term residents, more likely to have lived at
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L ‘Some Fanily Background Characteristics of’.'Young Men By Duration bf Unemployment

o !
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s S h © Dercentage PoésegsingCharaEteristic

| - A1l Fully 'AHme%m Hmmmcmny memmeﬁm
Characteristics - Employed . Unemployed ' Employed | Unemployed e

SRR co S R 7 .
* Lived in Wilnington 9.8 5.9 0 - W“j- /

.area over 20-years

‘aleedat'preaent address 27.7 o =0~ NV . qu*
2 years or less S i T o

Qr more IESldenCES : 38,3 | a 11.8 - VLR . 25.0
since 8th grade o I R “ - L . -

o | ?
Father s occupation as o2 18.2 ! 1.1 - ih.3
unskilled or none )' - | o | :

education or less

© Mother wifth6th grade 38.1\' eI B2
Mother who did not work } . 3.0 AL - R .

Pamily getting nagazines ' 2.4 235 B0 no o
at home - - R |

14
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._*the present residence longer, and much less. likely to have
'“,moved a‘lot. Similarly one would expect the father of the

'vunemployed tt haVe a, less skilled occupatlon b/;\\he opp051te,"
is true. ' ' '

~—

_ *%o other family characterlstlcs are unexpected ‘as wellA’ '

?It appears that there is a much better chance of the unemployed
hav1ng a non-worklng mother than the employed young. men..lFurthermore,

" the investment in human capltal by ‘the famlly is about even for_é

"both grodps but within the Hlsggnlc group there was a much ¢
‘greater 1nvestment among the famllles of the unemployed if .
investment 1s measured by getting- maga21nes at ‘home.

The conclu51ons reached by exam1n1ng this pattern of _
famlly background can only ‘be: tentatlve. However, one hypothesis
'may be’ that in the case of Puerto Rican' young men the newcomer,

__often comlng dlrectly ‘from Puerto Rico, is more" amb1t10us and
'aggre551ve and less inclined to accept . failure* 1n the labor
';-market. We have discovered that in spite of the famlly s _ R
moblllﬂy the father's low skilled occupatgon and the- -family's
smaller investment in human capital, the young'neromer compared .‘g
to the'iong—term resident is more willing to lnvest in himself '
and is more ambitious 1n seeking work. | .
More 1n51ght into thlS hypothe51s is prov1ded in ‘Table' 2 .
which gives some personal characteristics® ‘of . the unemployed -
-scompared to those who experienced no unemployment. It appears
that the* employed group has gotten more formal educatlon, h

l

~did better in school, gs better in Engllsh, and was likely to

have held‘a job while.in school. The employed ‘individ al-was
' more_likely’to be married and, in the case of Hispani", much
less likely to use Spanishvas the major language at home. .Few,
if any, of last, year's long-term unemployed was able to- f1nd
"employment currently
- .Another way of v1ew1ng the two groups is to compare’ their
‘asplratlons and attltudes. Table 3 offers somdﬁlnslght into
these factors. ’ :
Whlle in school the employed group ‘had higher labor market‘!

aspirations than their unemployed brethren, especially among

Hispanics where 59% aspired to a prdféSsronal—technical career




TABLE 4-) AR
bl Some.Personal Characteristics of Young Men‘By Duratibn'of‘Unemployment"‘" R bf.

R s

Percentage Possessing Characteristic b

o e a AL Fully A1l Long-Term  Hispanic Fully - Hispanic Log-Term
- Characteristic = Employed .- Unemployed Employed ~  Unemployed

CBess tham 12 years - 38.3 B L Y R Y

of education P U I L g
Grlde‘aQErage of \" . ,‘ 6.8 60.0 . 50.0 o 55,6
Cor less . - | | |

R o | G |
- English-skill--self l2723.4 - 29.4 ) WY e 40,0
rated as fair or poor: ’ . | Je

€S

'

English skill--objectively 9 o 8.7 2.3 /}

‘rated as fair \ - o o S - o o
" Holding a job while in 65.9 ™3 65.2 RN -
school * | |
Married = | R R VR RN -0~
. ‘ B N ' . n ‘ ) . L
Using Spanish as major . e 13 40& -
language at home S - |

’ .gurrently wmemployed 0.1/ 8 | 8,7 100.0




Goals and Attitudinal Factors Bw Duration of Unémployment

CTABLE 4-3

. Characteristic

VS

~ Desiring professional-
‘technical career while

in school ,

Absent from school
often

Late to school
often

Desiring professional-
technical career at, age 35

‘Unwilling to move to
get better job

' VEWould'return to school to

 take training if lost job

Optinistic about the future

~ Tould move if income rose

Would work even if could

" afford not to work

All Fully ALl Long-Term' Hispanic Fully

Percentage Possessing Characteristiél f

Hispanic Long=Term

Employed - Unemployed Employed Unemployed
_ 3
4.6 2.9 59,1 s
S o Ay
2.7 1.1 6.1 10,0
14.9 11, 43 50,0
., 23.5 40.9 s
C
?{'7 0.6 40,0 ‘ 25?2
340 - 39,1 e
57,4 1.1 0.9 50,0
5.3 .1 s 0
69,1 '58.8. 82,6 70,0
‘ ! / \
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downgradingiby_both groups, cereer aspirations (based on the

present . goal for age 35) still Wero.muoh more ambitious‘for'the

employed group.

Attitudes dlffered sharply between the two groups as wellL,
Using frequent absence from and lateness to school as measures
of attitude reveals that the unemployed were very negative
toward schooltwith an almost 50% absence and lateness rate. A
Differing attitude toward edu

willingness to rdturn to s

on is also reilected in the

or take dther t,aining'if

they weré@without a job. third o% the employed group

would take this course action improve their job dgituation

whereas none of the long- term unemployed would be so inclined.

~ Attitudinal factors are assoc1ated with various :aspects of
mobillty as well. Ehe unemployed blacks and whites are less
Willing_to move even 1if it meant getting a, job or a better job
than their employed neighbors; however, tneJopposite is true for

Hispenics where the more successful job market members feel a

strong pull to stay in their current neighborhood. “This Hisfinic -

[P Y S At B

non—Hlspanlc dlfference also‘appears in terms of thé” w1lllngness T

to move if the family income weﬁe to rise substantlally In this

case over half of all blacks amd wﬂites ‘who are employed would

move pompared to less than half of the unemployed but 50% of

‘the Hlspanlc unemployed would move .compared to 40% of the employed
Attitude toward work and life in general also dlffers between

the groups of employed and unemployed. A substantial proportion

of all groups indicete a ‘desire to work even if financi%l events

make it unnecessary, but the feeling was stronger among the

employed. It should be noted that thefinclinaéion to work was

stronger among the Hispanic even thougH this difference between

groups was similar. ’ ' L : .
Optimism leQels regarding the future ranged from 47 to 57%

of all young men and higher levels for Puerto Ricans. vThe

dlfferencos between the cmployed and unemployed groups in

optlmism were substantlal w1th910% more of the employed taking

an optlmlstlc v1ow |

.Another way of looking at the: unemployed is to examfine ¥

their job history in relation to their more successful gounterparts.

5



B ' o TABLE 4~4

sl r—————
Co&

-Some-Job History Characteristics By Duration of Unemployment .

Percentage Possessing Characterjstic

v

B ~* All Fully  All Long-Term Hispanic ully‘ Hispanic Long-~Term

Characteristic - Employed  Unemployed Biployed - Unemployed
- than 1 year o - ‘ o : -
Ist job, as unskilled 53,8 0.9 5.5 s
‘ : ) .
o lst job,gait | 35.7 0.9 By 50,0
o o - .
2nd job, held less . 56;0, GG.é\\\ | - - R
‘than 1 year , - . ‘ , '
C2nd job, as wnskilled 93 -0- - .
‘ l;
. .3
Il




For the unemployed (who held jobs durlng their work&hg career)

E'there ‘'was. .a much greater shift among jObS, 3/4 of the unemployed

held their first job for less than 1 year compared to 45%

~of the currently employed Even though the employed had, a’

greater tendency to start at the unskilled job level, they were
far less likely to quit. This same pattern of behavior seemed
to follow as well for the subsequent.gob For example,'on the ¥

second JOb the duratlon of that job was longer for the employed

_group and was likely to be for an unskllled job. Apparently the

employed group was more willing to work and to hold of to thelr Y

_ job even if it meant a less desirable job. | That stronger motivation
‘to work ‘seems to be the overriding difference between the fully

employed and the longrterm unemployed.

Job Searching’ , I ) - - ;

H
Upon enterlng the labor market the young man embarks on ‘a

search process. The nature and the methodology of the segrch

ﬂ‘may have some effect on “the subsequént job" markét“results.”“*T“*‘f‘*”

A natlonal study was accompllshed in 1976 showing the job
searchlng behayior of the unemployed._ This behavior is shown on
Table 5. The method used most - frequently by both whites and blacks
was in contacting potentlal.employers directly and very little
use was made of working through friends or,relatives or of

private employment agencies. The major differences between

races -was a greater relidnce on newspaper ads for whites and

vmore reliance'o% public employment agencies by vlacks.

- Our survey asked the yon male respondent to mention the

, major method used in seeking Zmployment. Table 6 gives the results

of the survey. Similar to thé national picture was the heavier
reliance on dealing with the employer by the white male and |
the much greater emphasis on using public eﬁ%loyment agencies by
blacks. On the other hand, significant differences from the

national.survey involved the much heavier emphasis on the use -

- of friends or relatives by blacks and their non-use of the

newspaper.
The 'national survey did not iiolatc the Hispanic\male for

. . F .
attention whereas our. data shed sonie light on his job search:

57
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TABLE 4-5

Joh Search Method Used By Unemployed Job Seekers in U.S., 1976

Per Cent 051ng Method

Uubllc Employment Agency
Private Employment Agency
Employer Directly

Placed or Answered Ads
Priends or-Relatives
Other ,

Averege Number of Methods Used

Whlte Ma

le “ Black and Other Males

28,9

6.5

13.9

9.9

17.3
8.6

1.6

5

~ 36.8

0.5

. 690 9;

0.2

17.9
6,7

1.50

Source: U.S. Department of Labor, Employment and Tralnlng Reeort of the President,
U.S. Government Prlntlng Office, 1977 p. 175,

8G

Washlnqton" D.C.:

, TABLE 4-6
Job Search Nethod Used by Young Men,dBy,'Race

Primary Method Used’

Public Employment Agency

e Dpd Y At & EMDTOYNEAL - AGONEY: s - wenrmrrr v s

Employer Directly
Friends o Relatives
Placed or Answered Ads
Other

‘ Totay\

W o
| [:R\}:

Aruitoxt provided by Eic:

Per Cent White

v

Per Cent Black

14,3

12,9

1.3
28,5
0

100.0

0,,..., F Y R T T o
Il

57.1

ﬁmm{owgwwhme

1.1

. 35.8

0
0

—————

100.0

Per Cent Hispanic'

9.3~

R 18 TSR

19.3
45,6
7.0

5.3<i\

1000



behavior. Hispanic behavior differs from both white and black
vpehavior. Almost half of the Hispanic young males use ‘friends
or relatives as their primary job source. At the same time,
"Athey put relatively little reliance on the poblic employment
agency, direct contacts with potential employers, or newpaper
‘ads. , G »
This job search behav1or can be_ assoc1ated with some

ba51c characteristics of the young man. Table§¢7 and 8 relate
to the locational ‘stability of .the young man's family. It
aﬁpears that the newcomers rely mostly on thegweb of friends &nd
relations to get jobs whlleﬁthe long-term ré%&¥dents tend to .

A3
exploit their famlllarlty with empldyers or newspapers. Similarly,

using employers and employment agenc1es is more chsracterlstlc
of those whose families changed ‘residences rarely. The greater
reliance on friends or relatives occurred in the case of residentially
more unstable families. .
Family background factors -also seem to influence the type
of‘job search behavior. Tables 9, §10 and 1i\reflect these.factors.
- In Table 9, the young men relylng upon frlends or relatives for
job leads tend to Egme from families w1th a greater tendency to
have a father working in an unskllled job and with less than
a high school educatlon. In addition, such young men have
mothers with relatively little formal education and come from
-very large famllles. ' T
Table 10 gives some aspects of the human capital investment
behav1or‘py the family. In general those using direct employer ™
or-newSp%per'ads tended to come from families who placéd greater
stress on getting reading materials at home, whereas those usihg
friends or relatives got fewer reeding items at home. It is
not surprising that 68% of those concentrating on employer or
newspaper cohtacts came from families who got a newspaper at home.
‘ Those using Spanish as the major language at home, as shown
in Table 11, tended to rely more on friends or relatives for.job
assistance. This group of young men still using Spanish now as.
their major langudge continue to rely more on this web of
friends in job secking. ' \ ‘
Those respondents who have de a more substantial educatlonal

investnent tended 'to dse more ,111 jOb information sources rather
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JTABLE 4~7

»

'Yéars Lived in Wilmington‘Area By Job Search Méthdd

L . e C%F!‘By Years‘Lived In Wilnington Area
Job' Search Method | | ﬂ‘ -5 ; 6-15 16 or mérel
. Empioyment Agencies 3 : 0.0 - 21,6 31,8
Employer and Newspaper | o000 -{40;5 N
| Priends and Relatives | _gg;g K 8T |
Total S [ X ,' 00 106.0
MBLEL-§ - A u -
Number of Residenées By Job Searcﬁ Metﬁod | |
¢/ herlemtBy Number of Residences |
Job Search Method ‘ , o 1-3 : - | gig - Tor ore ~ Total
EmploymeﬁtAgencies 1 69,6 ‘  7.4 3.0 100.0'
‘Emploger and Newspaper SRR S N w 100,0

B A O S Y PPOORU
Friends and Relatives | e 3503 T e LT 6 100707

‘ ‘ ; . S
ERIC M S » ’ B.
& ' - ke
[Arur by ERIC i . 3



| TABLE4 -9

Job Search Methods By Famyly Background Factors

S

. ." ' ' X
9

» Factors

‘f"Father,in umSkilled;joh

Father as high school graduate

Per Cent of Job Search Method

i Employment | L
- -Agencies - v \
2.6 ‘
T4 -
1

Mgfher as high school graduate v o3, 5

Medlan number of brothers and sisters 5

! 4 . 1 ' t
N ‘ vk
Y .

4
'
o)

Ll ! .

TABLE TABLE 4~ 10

v »
v !

Employer or|

- Newspaper y
a3
J 19,2

19.2

-
14

\0.

Job Search Methods By Human Caprtal Investment ByﬁFamlly

R

Type of Investment

| "«Got magaZine ;o

< Got’ newsp;er

Had llbrary card

.
L
' )

Employment

Agencies .

{ \:‘-0-"“ M ,‘
e rTABLE b 11

I}

V} Per Ceit By Job Search Method

Employer or

Newspaper /
S AT
85/ .

X
o 1.7

; ', - Job Search”Methods By Use of Spanlsh as Major Language at Home

’ .

dse of Spanrsh

»‘.v-aé‘
K Durrng school year

’
! \‘1 e / \
v W g ' !

[

R

\).

e EI‘D].OymenL

p/“’ Adencies

/;r | 40.9
.:,'; . ‘ ]:5 B!
R 3

Per Cent of Job Search Method

K

~ Employer or * -

- Newspaper

160

'

‘ /,i4.7

Friends or
- Relatives -~

.1

s

147

0
6/
/

e

Friends or
. -Relatives '

S0.6

1

26.5

\,\% . |

Friends or
- Relatives
. d—————



than frlends or relatlves as shown on Table 12. ThlS jOb

market behavior is as typlcal of Hispanic young men as

others. Those 1nd1v1duals u51ng employer or newspaper contacts
"-tended to do .well in school and were more likely to have

pursued an academic program Those usiffg employment agenc1es,

espec1ally the state-run one, tended to do poorly in school

and to have pursued a commercial or vocational program -
Table 13 demonstrates other job search relatlonshlpsxin
terms of other . forms of'human capital inVestmeht ' Veterans
. .are more likely to use employment agenc1es but those ‘who took
post high school training were found to a greater extent among
the young men relying upon direct employer contacts for jobs;
‘this latter method of.job hunting seems to be favored by those
who worked during school Table 14 further p01nts out that i
the long-term (and currently) unemployed men stressed using
~friends or relatives to .seek employment but that those fully
employed last year had used a W1de varlety of job search

methods.

' BehaV1or once in the labor mark t also varles by jOb search
method as 1llustrated in Table 15 ‘hose u51ng -employer contacts
and newspaper ads tend to hold jobs a relatively short period
of time but make hlgﬁer wages, at least for the f1rst job, than
others. The men ‘relying on ‘employment agenc1es held on- to ]ObS
longer but started at a lower skill level, whereas those dependlnc
4 upon frlends or relatives for jobs Etar%ed“halnly at the unskllled
'level and continued there fon subsequent jobs. .
leferences among job searchers also are preseﬁ%ed in Table~
16 which looks at attltudlnal lactors Those. relying on .
employment agencies are more likely to llke school and like
their present ]Ob on the other hand-they are the* most +
. geographically moblle group but H&ve the weakest work eth1c
;‘The group.ut;llzlng direct employer contact and newspaper ads
had a"strong dislike for their job but were the most optimistic . ¢
about the future Rclylng on friends or relatives for‘%ob leadsg
—IS‘HSBOClateﬂ‘WLLh distike -of ~school; == strong'loyalty to their
present locatlon, & sL{ong wonk ethic, but the lcast OptlmlSth

view of Lhe future of all othor groups.

¥
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TABLE4 12

‘Job Search Method By Educatlonal Baclcground . F
| . \Per Centpof Those'051ng:- | . | /
. T | Eméloymené ' | Employef and_ - Friénds or !
"EduCational Ba;kground ~© Agencies Newspaper - Relatives
- Flnlshed High School All Races) . 65;2 - . | 53.2 29,4
Fx?shed High School (Hlspanlcs) 46.2 - '59.3’ v 30,8
- Grade Average of-C 6& Less | 60,9 N _' 2%.6\ 61,7 .
?In Acadenic School Pfoérém e 32;1 | " 58 o | 55.9
TABLE _4=13

Job Search-Metho!B’y Human Cagitall Investment Other Than Pormal Education

m‘ 1 o o - Per Cent of Those Using:

. N S | Employment | Employer and | | .’Friends or
- Type of Inves_tment S ‘ Agéncies Newspaggr . Relationsv
.Served in Armed Forces | CoMe | w1 2.6

“Post igh School Training - wr | COBS)
) iwllorkec‘lvDur-ing School . 30 o LN | L | ’47.1' -

\ .




TABLE 4-14

; &_\ | o Employment Status of Young Men By Job Search Method

. DPer Cgﬁt Who:

v :

o s . Were Employed ,‘ Uéemployed | Currently
Job Search Method - All of Last Year More than 45 Weeks  Unemployed
o EmploYment Agencies . o 3.3 " 213 o
#‘Emp’loyer,'and Newspaper | | | o 30.8 - | -'9.'1' | i
| 'i Friends brﬁelatiVes | | i\ 3.9 (§ C 836 | -,_§§;§l
Dt wo Yt . 10
TABLE4 15 |
Job'Market Behavior and Job Search Nethods ‘
Per Cent By_Job Market Behav1or |
st Job o mddb
S | Held Less - | 9 ‘ 0 or Held Less | S ~$2.50 or .
- Job Search Method Than 1'Yr, Unskilled More Per Houy ‘Than 1 Yr. Unskilled More Per Hour
aEmployment Agerncy B 40.'0, 625 0.0 500 B4 127
-~ Enployer and Newspaper 619" . 3.6 0.9 o 85 6.8 6.1 -
© Priends or Relatives 567 621 “'44,4 - .2 520 609
| 5
’ 8
| , X B
[Kc * o
=== 8?@/ | ' » -



4 /'/
TABLE 416 o
. |nttitudinal Factors and Job Search Methods ./
Per.Cent By Job Search Method v '
- Pactor | ~ Enployment Agencies Employer ana Newspaper/ Frlends or Relatlve
| Absent from school 2 lot 26.1 . Cks | ,/ o 44.1 . Hj
. Drsllke present job © 28,6 A Y 28,6 .
‘. N | ) : .
 Vould not move regardless of wage 23.2 TR N T - 482
" Would vork even if dia ot have to 22.2 By s
o (Allmen) - i o ! )
" Would work even if dld not have to 69.2 Y £ R 80.8
~(Hispanics) = | | , e o
Optlmrstrc view of future 68,2 a2 60.6
4 2
L b
‘
' i“ “
b AP ﬂ
| Lo : I
8 e o




Chééter 5 o - Job[Trainin and JOb Mark Disctiminatioﬁ

~  Investment in one's own human_capitallis considered ofteg as an ,
“important ingredient in the success. formula. Our ‘labor market sUCcesg
model reflects Clearlf that education is a key variable. Job tyaining
on the other hand does not seem to contribute much to Job succe5S in
_the short. run. However, the long-runp effects are not clear.

_This chapter yill take a closer look at'ﬁob tralnlng of yourd
. b S . :
men in terms Of the backgreund-and attributes of trainees and sémé.
eyidence of the labor market results of training. ,
In spite of educatlon and job preparation a shortfall in fg;
~market progreSS may - occur owing to racial dlscrlmlnatlon in job

‘markets. That aspect - of the OPeratlons of job market will be examlﬂed
as well. K

variaples Influencing Job Training

’
Lo

.Job training peyond the Aigh school program was taken by 35-1%
of the young mgn:-ip the sample. The type of training was as fo1lowS:

Business college or technical school . ' 41.2%
_ Company training . , . _ : 17.6%
. Corresandence‘and other training 4{;??;,
- . . » / ' - - - ,
Total - 100.0% g

Whites and Hlspanlcwertoo'kj J:re tralnlng than Blacks as

s
fOllOWSo @ . ‘ RO \a
. o : v - “ j .
Race S T Percentage Taking- Trelnlng
white ' g . f 40.0 Dty | ‘
Black : - ' e 26.3 ‘ .
Hispanic ’ o S 39,1 ' .
H1Sp K | . 3
- The type of traihihg’taken-is shown as foll wsﬁg) -

vxg__gﬁ_g£l;n1ng Pefccnte'
N Pr0f0951onal Technlcal
S gkilled . -

semi-gkilled oy other

L)

663 o



‘As might be expected, skilled and, semi skilled training were

thé predominant levels .of training. :

r ..

. Some family background factors that might account for differences
in training among ydung men are shown in Tables 1 and 2. Half .of -
the respondents whose fathers»worked in semi-skilled type jobs
took.iiaining Whereas'thosé with fathers with higher skilled jobs

- participatgd in training to a far lesser extent ConSistent‘ ith

this relationship as to the father s jOb is the level of parental
education. Training participation by the off-spring of fathers 'with

9 tO 11 years of formal schooling. is conslderably higher than thoseg
Whose fathers were high school graduates and those whose fathers had
less than a 9t gpéde education._ In the case of the mother, the young
man's parthlpition rate only dr0pped 51gnificantly for‘_/he those whose

mothers were high school graduates. 4 i

——— -

. A working mother was also assoc1ated with a higher training
'raté,as was family size. It seems that’the_partiCipation rate for
‘those,that had 0 to 3 brothers_or sisters was 43% and with 7 or

more was 47%; Among the Puerto Rican youth, the participation_;;te\
was 50% for those with: both small and‘veryvlarge families;& Table 3
also. shows an inverse relationship of training rate to years at present
residence. '

\L/

 The young man's training participation can be related also to

his characteristics, his investment behaviour, and his school_e*perience.
Surprisingly, training is not related to the level of education; the
partiC1pation rate of high school ¢jaduate is not significantly
different from the non graduate. However, those who ‘finished school
before 1974 had double the part1c1pation rate of the more recent
graduatesL . 4 ' \

¢

Success in school seems to have a major bearing on the extent
of post-school tfgining. Table 4 shows that'the training rate is ‘ ,
almost double for good students compared to weaker,performers.
The same dlfference in training rate fs found among those who rated

education as being extremcly or somewhat useful.(45%) compared to ' .
those who rated it as of little or do use (25%) '

J—— et




Father's occupation

Prpfessional—Techhicai, Skilled -

~ Years of Education

12 or more-

¢ {

‘.TABLE7561

o ——————t

9

Job Training Related to Fathers Océuﬁation

,\

Semi=skilled

®, \ . e
Lapborer or Service | S

«

© TABLE 5-2

R

Job Training Related to Parént“s”Education |
A T

Sy

L AN
W .

Percent with Background who took Training

2.7

" pe cent with Background who took Training

0-3

911

' ————

389
643
188 -

| r————

Mother

.

4§.7.

Pather

30.6

32,3

I

5.0

Zii
'
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" TABLE 5-3 x4

L) Fl .
. .
| ' ii
/o : v .

=y

A

LYY SN
A ! .
T T

Ly 4:‘- A,
v‘-—1 > “‘ 4
-'I_:?! v& .-

JdJob TralnlngAgy Years leed at present Address, H?ﬁﬁgée

s

-Years llved at present address

less than 1 year
1-5
6-15
:_16 or more

+ :
k3 g ' »

‘Average 'in School

*Percent Taking;Training B 3

f ‘ o
. - 5
. .AF'SI H

A1l . -Higpaffies -
55. 6 5

‘ 42-5 ‘ » 36_1.1 . . 7 L
. L] . . - _&.’ .
30.0 353

37.5 S R

TABLE 5-4 | SRR

~Job Traihing Related to Grade.7

- Grade Average
A.apd B
C or less

Job Tralnlng Related to. Type of School Program by,Race

Percent Tdklng Training by Race
- .
All o “:@, Hispanic T .

SN

46.3 .7 50.0 I

25.0 22.6

TABLE 5-5

9

Acédemlc

o nercral or Vocatlonal

‘ER&C .

Aruitea I

IPercent Taklng Tralnr_g

Y'Type " Program L ﬁ»

gll ” V'V Hiepanic'
L35 . 322
38,7 L L 471

95 .



The type of school' program pursued- and the deQree.of career
Planning also was related to the tr#ining rate. Table 5 shows
that those taking the commercial OJr: vocational program, espec1ally

Hispanics, were more likely to take training than.the: academic

;enrollees.’ Those students who remembered hav1ng guidance counselors

,;had a nuch ‘higher part1c1patlon rate than other students (40% com—

ipared to 24%) Moreover, the type of counselor adv1ce 1tself was

related to participation rate with half of those who were recommended

; to undertake a profe551onal technical, or skilled occupatlon taklng

training compared to a 20% rate for those for whom:a semi- skllled
career was recommended Table 6 also shows that the .student's
own career goal while in school seemed to be highly correIated
with tralnlng Those with a semi- -skilled or modest career plan

part1c1pated very heav1ly 1n post school tra1n1ng.

The reasons for endlng formal edycatlon also can be associated:

with the training'participation rate.KhTable 7 shows that the sub-

sequent training rate will be higher when the student stops for

- financial reasons or family responsibilities rather than because

of lack of ability’ or interest in school; these differences are

more pronounced among Hispanics. .

A backéround in haVing’previous military training’exposure
surely positively affects the wil}ingness to undertake training.
47% veterans take tralnlng compared to 32 % of non—veterans.- of
these veterans, 60% of those who had military training beyond basic
took subs;:?ent c1V111an tralnlng comoared to 16% of those véterans

who only basic tralnlng~

Training interest can also be associated with attitudinal i
factors as shown in tables 8, 9,10, and ll Table 8 demonstratés 7
that the participation rate is much hlgher for those plannlng for
skilled occupaticns at age 35; avparently they perceive that tralning
will help fulfill this dream. Table 9 also shows that.those who
like their job are much more likely_to'have had.job training than

those who dislike their job. : ' ; o

- ) "
Table 10 shows that the mostly like to take training are
thOSL who don't have or can't say whether thelr future will be

fm\orablo or unfavorable. Those most likely to havc taken tralnlng

. ‘. . | 7 0 9 .‘(“;

'
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TABLE 5-6_ ..

]
|-

Job.T¥aining by Occupational anl
: : w'. ‘. .' B ,,Lh":- o "

»

Type of‘Prdgfam

Professional-Technical

S . VIS RE
- Skilled . . et S

Semi-skilled S e

Laborer

i
é

.

'
fo 5 - .
. ¥ .
N\ !
. X ¢ , [y e . H
. '
: 4

' l, "..' )
while in School, by. Race

!
!
f
|
I

PercentzTaking Tféining

. Hi'spanic
L 32,1
12.5

voRT
83.3
. *:Q:-

©TABLE 5-7, . +. L7

Job Training by Obstacles. to Further Formal Educatiom, by. Race

» |

.
. 1 . -

4

Major ObstécieifoﬁFhfthqr Edugation

Percent Taking Training
i ~ Lo .-\v' i

ALl Hispanic -~

Financiallgroblems}

‘Family responsibilities

~‘Lack of aQility'on'iéterest

I

'y

50.0 - .
44,4 -

. 20:0°
S/

-39.5 |
33;3@
30.8 ¥
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Job Tralnlng Related to Oplnlon of Present Job, By.Race ﬁ
' _ ‘ T el

- [
"

@ & v

Fo . . . B

. A}

- . - . Percent Taking Training -

. . A

Opinign of present job = . .. o a1l "Hispaﬁics‘
| oy o3/ e |

{Like very much or fairly well L N
_JDiSlike very'much or somewhat o  5f - 2607 0 12,50

4




| o | TABLE 5-10
T TR S
Job Training by View of Future, by Race, .
- e f C e - Percent taking training

View of future- . -~ o+ . AL~ Hispanics

 Peséimistic S ‘. . 188 25.0 ‘.'ﬁ.

- Don'"t know or can't say . \ o 450 L 46,2
; | TABLE 5-11 |
. g S o : S 7l
. Job Traihiﬁg{by'willingness to wporkK If Did Dot Have to Work, Byﬁ?écé‘x _
- : ‘-. [P v . .,\ | . ) . - . . ) /

Percent Taking Training

Wllllngness to work o :' ".I ALl ~ Hispanic. -

y Y

Would work | e 5.0 400

’ quld not work ? ‘- :"{ .‘ o 25.0 - 35.7'

¥

,,,,ﬁ;\_'. |
‘ Job T&alnlng by Mar1tal Status By Race

L

TABLES 12

. L B i .
[ [ . 1 -
. . . . v

p ﬂPchent.takang Tralnlgg;

» 3

Marital status B e All F\__ Hispanic

_‘M&rrIEd ' f. | o R ;:7 - j55.0 l'\'. '6§.Q_Z
v - | AN

28.6 "t 27.8




I'd

. are those who would prefer.to work/as illustrated in'Table 11.

f_&\- " Some personal characterlstlcs seem to be related to the propersity
to ‘take training. Table 12 shows that married men part1c1pate in <
training. to a rwuch greater ektent than the unmarrled by a two-to

>'one margln English language Sklll is very strongly correlated

- with training as clearly shown 1n ‘Table 13. ﬁalf or more of those
with excellent skill took/tralnfhg whereas only a handful of those

with weak English ability undertook tralnlng. k - ‘ /

 Gévernment Sponsorshlp and Nature of Programs ff"7
. ] N O » B M . N A . . . _‘ ’..’ 1 )

Job training is often asserted to be one major'solutiod'path'
“to solv1ng the problems of Jnemployment. and lOWelabor market achleve-
‘ment. of "ghetto" youth Although 1nvest1gatlon of this issue was #

not the major thrust of this study, our data will allow making some

. . o . s
comments on therquestlon._ , _ f . | coTf
. . -

» Of those who took training, 55% reported tﬁat they  were
" -1in government sponsored programs, thus“l? 5% of all men sampled
took a government flnanced _program as follows:

- X 4
N

Profess1onal technlcal 15.0 , -
-Skilled - ' - /; 45.0 |
o ,Seml—skllled : -'ff . 40.0

‘Totdl - | - f . 100.0

‘, ~ Some of the character1st1cs of the tralnlng courses are show

© in ‘Table' 14. Most of the courses were of- 6 months or less in dura--

;tlon and  lasted 1Q hours a week or less. However, a s1gn1f1cant :
»m1nor1ty of the courses were "full tlme“' ie," 31 hourg,or more,

per week Sllghtly over half of the tralnees‘completed the flrst

course they took and almost 3/4's finished a course.if 1t were the1r

.. S
)

‘second one. « :<\_ - » - R “. . ' g

The'major reason given'for ‘not completing a course was a loss

,.of 1nterest as glven in Table. 15 Another 21% ﬂndlcated a problem
of adequate time to spend 1n\the program. Thus 1t can be suggested
that almost 60% of ﬁhe dropouts were mlsplaCQd 1n the program in

term of interest or ablllty to fit the tralnlng 1n thelr schedule
. . N . > . s ;‘r . M
‘ 74 ox

2 - PO b

_—a
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"MABLE 5-13

Job'Tfaining by English Skill,vby'Race

Rating

Exce 1lent
Gdod~

Fair or Poor

TABLE 5-14

P

Some Characteristic of JOb’Trdining‘Proérams

8!

Characteristic

6 months or less in duration -

10 hours a week or less
31 hours a week or more

Completed course

lst'Course

~ percent taking Training

. : “ . .’ / | “‘ "_o

ObjectivelysRated 3 TN
All B ' Hispanics - o

. . 7 . ..A
\ ) : . ‘ ) .A | . "" “.;
5238. 50.01 “ | o .j
31.8 34.5

6.1 12.5 .

‘ .

Percéntage with Characteristic

66.7
4047
TR

53.6

2nd course  3rd cougse
I et

85,7 ‘:‘_ '.7530‘ . ‘ 1

57.1  ° 2

42.9 “

4 -
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Reason C ‘ ; -Percent Giving this Reason -
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Found jab o . C o oe21.4 - £ '
.Lost interest P _42;9 . - 3

Too much'time ! e ’ %134 ' 3‘9 e 'j; ‘
otrer -+ Coe

Total R 100.“'0 | e ) ‘ ‘

. < ¢ R | ;.
) | | . TABLE 5-16 | ;
| . | e g SRR T
Reason for Taking Training | '
J ! ‘ 7 » . ‘ - ) b-_.“ ‘, | "‘ I ) .
Reason " Percent Giving this Reason

- ' 17.3
Y CL A
. A . 28 ‘

4

To gedl a bettér jo

To obéain'work. #Ef

To improvércugient job sitﬁatién 57:9, <« -
Other - . . SR 6.9, [ -
Total | .o oo 100.00 L 0 e
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o

| tlstlcal problems associated, with smald size samples, makes deflnltlve'

¥ N r .. .
'.,- . R . ‘-: . ) . ’ _,'\‘ : ) - “-e

[

o ﬁ t young meﬂ ‘took the trannlng to itherdget a better job

arnings or promotlon". ,
éiyer, vOnl;)17§/seught L fx
tralnlng ta change\thelr unemployment status, ‘(see Table 16). o

<

*'..;7', S T
Vot :

than the one the had or to 1mprove thei
possxblllty in terms of thelr present, em'

Effeogi‘of Job Tralnlng

oo C T ,{ ‘—i. SRR ) » : _' - , .
— MR p RS T
The llmlted extent: of th% questlons on. traﬂnlng\and the sta- :

y ‘:W
»
L)

statenents about the effectlveness of‘tralnlng in terms of labor

market results hlghly questlohable. ‘Ho ver, some tentatlve con- L

__clu51ons may be hlnted av by examlnlng some llmlted bltS ‘of data.‘

F

Bl

- &
T

For one: thlng, Table 17 shows that %%alnlng\does not seem to‘

make much dlfference in terms of flndlng a job..‘lf anythlng,‘the_ .
unemployed tend to have part1c1patedﬁmore in. tralnlng than the, fully
employed thlz\ls espec1ally true among young Hlspanlc males What 5
is sapp01nt1ng is that 42% of the currently unémployed Hlspanlcs had

~ tak n job, training. Of course,_Table 16‘would suggest that while.

w
. ®

\

. stage of the carecr. o T " ‘ l -
n bly

taklrg tralnlng most of the young'men were employed. by that. subsequently

unemployment oftem resulted tralnlng did not prevent that from happenlng

Table 18 goes on to show that having taken tra1n1ng is n:t -

nqcessarlly assoc1ated with low job turnover Of course,,th

Y
Q_./

hlgher turnover of the first jOb for trainees may “have resultd from

the training in terms of seeklng a better jOb since the table
shd&s that the trainees tend to- hold on to ‘their second job longer
than non tralnees -However, the overall. turnover rate is Stl

absolutely hlgh S R o \“

4

. Training seems to be related to .a shiorter work week and WO~a~‘

Y

higher, quit rate to take another jqp as :shown in Table 19, However,b
the sklll leVel of the jOb and the ear;?ngs level of the- job dp-not

-seém "be 51gn1f1cantly dlfferent a® petdeen trainees and non~trainkes. ’

Over time dlfferences may appear ‘but- the 'labor ‘market success model

does not show job - training to be 51gn1f1cant factor 1n success\at this®

s

I3

On a subjectlv 1 vel the tlalnlng programs have a reso
e" ¢

Ll

. !

- 1 IS b
e ‘1



7 Job Training Rglhtéd to Unerﬁplc‘ayment‘skatds, by Rage

| Unempioy 11 wks, 'Vlast‘ year \
. | Un&emplo% 13- 44 weeks 1ast year

4

Unemployed 45 or more weeks lhst\ year

S R I T
v\Cufrently unemployed \ { "‘_'f\‘—,. i

1

'
. , . e
g7 / o
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1 A :
S '} 2 . -
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éon .
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e L a .
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‘Q‘a‘l, / \ e '\l-'.\'Pér'cenf':' Hdldfnq Job less"‘thén. one year .
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e o
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good rating %4% of the tralnees say that they use their tralnlng

’ oh’thelr prescént jobs. ‘Most trainees agree that government spon-'

ﬂSOIEd tralnlng programs are Valuable. However, ag Table 20 demons<
trates most non- tralnees hold the same belief. o

o7 -In-general, thereforé we cahﬁgay that on an objective basis,

thé- net beneflts of tralang;are not clear. SubjeFtivelY5 there.

Yis a-strong ‘feeling that traxnlng‘ls worth it. 'More extensive

" data’ “for young males might shed more 11ght on this issue lncludlng
- such questlons as ' ' . o

nWhy don't more- young men take tralnlng: espec1ally slnCe g»”

' they agree that it can be’ valuableoﬂ ' o .
< "Do tralnees actually ‘do better in the ]Ob market’“

"Is the mlx and types of training program Optlonal?"/

"How could more young HlSpanlcs be. induced to take tralnlng9",

"What can be done to reduce the hlgh drop- out ‘rate?" S ' -

#'Why can't' ~unemployed tralnéés beneflt‘ﬁrom their training i;

in term of obta1n1ng acceptable'employment9" "- “\ﬂ P
- These and many related questions would requlre addltlonal

research. ' .

a

Job Disc¢rimination

oy N3
g ML

ey - V ’ . l
' It mlghtbe argued™ that job tralnlng may not have its desired

payoff 1n»terms of lablr market spccess 1f dlscrlmlnatlon is PraCtlced
agalsnt mlnorlty group members... More generally, Of course, dis~ '
crlmlnatlon .can affect adVerslly the ' job market success of young

men.‘

- As might he_exéeoted; the youngfmah'Stbelief is to -having

experienced job'diécrimination differed by race as showh pelow:

"‘4

5.

Race . . PerceQﬂLBOlleved Havf_g'f}Perlenced Dlscrlmlnatlon
Hiépanics‘ R 57.9 '
‘ Whlte e 21.4
- Black | ' 55.6 '

. The effects of the perceived discrimination‘anseen by Hispanics

are givoh'in Table 21. Over half felt that' they were denicd from

getting a joh. To a 1csser Lhtent it was felt that dlqcrlmnnatlon

oo
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resulted in depressed wages or denial of job advancement-

The extent to whlch dnscrlmlnatlon is ‘practiced against
Hispanics according to all young men is indicated in Table 22
Only abOut 1/3 of those experiencing dlscrlmlnatlon felt that job
discrimination against Hispanics was 1solated or non-existent whereas ™~
61% felt that it was widespread. o /

Although in many reSPécts’it is not pOSSible to develop é'socio—

economic proflle of a- dlscrlmlnatlon— proma young man of a given race,

there are some 1nterest1ng charadterlstlcs of the discriminated. Those

Ay

who are newcomers, poor students, and negatlve concerning their labor

market- partlclpatlon are more 11ke1y to charge dlscrlmlnatlon. » !@
o As Table 23" shows those young men who llved in- the area less’

than 5 years. (prlmarlly Hispanics) have the unanimous opinion that they
have been, discriminated against. Table 24 clearly showS ‘that the poorer ,
students perceiVe‘more discriminatlon. Those that did not take job train-
ing. are tw1ce as. llkely to clalm dlSCrlmlnatlon than non- tralnees.

(Table 25) HlSpanlCS who. tended to rely on speaklng English at _home féﬁt

discrimination more than those using prlmarlly Spanish. (Table 26)

Addlng to the ev1demx:that the less well adjusted and less success—

ful young man tended to see more discrimination is Table 27 Those

‘believing ‘that discrimination has affected them are more likely to dis-.

like their job beé more Wllllng to move, - and to be generally pe551mlsth

3
about their future. .

. ‘ o ’
Discrimination ‘and Job Market ‘Success )

On‘a'subjective basis those young men who have experienced less
scholastic and personal .success and who iook disaﬁpointly to their .
JOb eXperlence argue that dlscrlmlnatlon has been widely practiced
agalnst them. As verification agaanst that charge some objectlve
Déasures of labor market success might be useful. However, the

lts are clouded in trying_to use various labor 'market measures.

- There does not seem to be’ seribus differences in earnings
between those claiming discrimination and. those not claiming it.
The major differences in labor market experience between the two

groups is shown_in Table 28 below.

| | | .. ~-11091.



TABLE .5~22
‘ . B o L 4
Belief as ko the Degree of ob Discrimination against Hispanics

Degree of Discrimination | Percent Believihg
Widcspread . 61.5 PN -
Occasional o ) 45,9
Isdlated or non-existent LN | ©35.3
¢ ‘ . b
TABLE 23
Discrimination by years Lived in Wilmington BArea . . . |
Years_ lived ; | - - Percent Expérienbing Discrimination
1-5 10040
6~15 N
16 or more. - ‘ ~48.9 f
TABLE 5-24 - ;
s ' C,f -
: | i‘w{:‘ e
Discrimination by Grade Average,in School ~*# * = - o -

Grade average -

Percent Experiencing Discrimination _

A or'B 425
C or below C . | - 65.1 -
S | 1D -
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TABLE 5-25

- . h !
.
. . .
. -
. . .
. . B .
. + . . .
o . '
e L .
. - ‘N
: L]
; . e

Discrimination by Taking\Traihing'Béyond High School, by Race- o

(

‘Training Backqround

Percent Experiencing Discrimination

All Hispanics Lo
Took Training - L;> 21.3 34 IR //
Did not Take Training 68.6 i) ST y
TABLE 5-2¢
'ﬂDiscrimination by Tanguage Used v, by Rispanics .
— ’ — | ! )
-Majcr lapguage, used - - Percent ExperienCing Discrimihation:, . -
| A —_— — ‘ .
" English | 1.4
Spanish 50.0
/ | TABIES-7
. : | - ,Q'7. \
Dlscrlmlnatlon by Various Measures of Attltude Toward JObS and gork :
' | o | ‘Percentage Experlen01ng Dlscrlmlnatlon by
View of present job Willingness to move to  View of Future
| X | , - get Better job . e
' Like Dislike  Umilling  Willing Optlmlstlc PESSlmlSth
2.5 600 58 B2 e L

—~—
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Measures of JMBcManket Experiehce by'Thosé Perceiving Discrimination | |
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It appears that those cla1m1ng dlscrlmlnatlon are more lLkely . |

to have held their first job’ 1onger, éﬁted 40 hours more a week and
- quit their job. Ng/s{anificant difféE

extent of unemployment last year.

es were found in earnings or
]

‘We can concludg that many H1span1cs (and Blacks) percéﬁve a ‘
s1gn1f1cant extent of dlsggémlnatlon in job markets aﬁa that d1s—',
crimination has kept them from getting a job or mov1ng up he jOb .
ladder. However?ﬁsome probing shows that those less successful[ln

heir personal or’scholas$a//lrves and more unhappy about the1r .job
%%arket statqs are more prove. to see d1scr1m1natlon. ‘There is no
”cléar objectlve ev1dence that d1scr1m1natlon has” resulted 1n ma1or
" JOb market penalt1es except that those seeing dkscrlmlnatlon are

‘more ;Z5el¥\to quit. the1r jOb rather than to .be 1nvoluntar11y severecd®

from '
S L

\‘
5
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, . Chapter ¢: . Swmmy, Conclusions, and Recomfiendations
. SN L . - . S

/ a ,. "The objectlve Z%\éhis st was to dEVelop'a-labor market success;
\V model for young'pal Hlspanlcs f
‘ young male viorker in, terms of

an urban settlng and to analyse this

s background mvestment behav1 ¢, at- |
titudes and persanal characterlstlcs. A close look was also taken of '
. the unerfploged and the youngfworker in ‘terms of his Job search tech--

-

' niques, hig exper1 ce. 1n job tralnlng,and his perceptlon of job dis- °-/
eg\ {@L

crlnunatlon S : - S
- Tb control for env1ronmental factors and soc1o-ecopom1c elements o

‘a sample of Hlspanlc men, all of whom were Puerto Rican: in this innexs i

c1ty area, who attended ‘the e1gh grad} in two schoqls in’ a "ghetto" i:'_i 'ki_

area of Wllmlngton, Dglaware in the l966 1971 periocd was chosen and : o

1nterV1ewed Two small control -groups, of blacks and whlfes from the

il

\

[y

: sa?e schools were chosen and srmllarbylnterV1ewed The_suryey?lnstruA o
'1' rment 'is reproduced in the appendix. . o .'1/

Py

U51ng the data from the survey, two multlple regressibn els of
//////labor market success were, developed. One has as its dependen arlable -
the highest wage earned and the other uses a-success index whlch‘con51sts
of the'highest wage adjustedvfor stability of emplo t and type 6f job.-
In‘the wage rodel, years of formal,schooling beyond the ch'grade and the
_-number of chlldren are the major variables positively relate% to~success *
Secondarely, pOSltlve attltude toward work and one's career is p051t1vely

T v

related to success.*¥

. In the success 1ndex’nodel the key 1ndependent variables are, as 1n
*the, wage nodel »years of schoollnglrand number of chlldren* as well as
yearskllved in Puerto Rico;** all are posltlvely related to success.- The
last varlable is explainable in terms of.the greater drive to succeed of.

¥, Newcomers. .and the lesser chance of developlng negatlve attltudes toward
success and work that long—tenn residents may have

¥

In both models race makes\a difference but is more 1mportant in the
more comprehen51ve success index model On a strictly wage ba51s, being

| '+ Hispanic' is associated: w1th earning 55¢ per hour' less ‘than blacks and
$1.10 per hour less than whr;es. : -

* at the'.OS level of-significance ' o N

** at the .10 level of significance

« < 8185
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. men and controlling for socm—economlc status and

~ worse than whrtes fron the

- o L1

Y

B Other than formal schoollng, the level and quality of . human capltal o
investment seams to make littles difference in success other than a weali ‘
relatlonshrp to general work - 1ence ‘Grades in school, type of school 11
program, attltude toward school tlme on prestnt ]ob, and work1ng<, durlng \
the school year do not seem to matt& Months o past—school 39 1‘

g i .
does not matterseither. Socio-ecénamic status and skilled 1n usmg“'iEngllsh‘ _
N ,

seemequallyf\lmportant'f v e I _ ,\,; Al

L g

~ ['4 ' ~
Consequently, con51der1ng the ‘age ‘level mvol\:ed 1§thls group of young

success to educi/ tion leve and being settled down \marmed W1th a famlly)

However, w1th1n that context Higpanics do wOrse than blacks and! espec1ally

ame schools and nerghborhood; Compaq:ed to the
broader natlonal young male , ob market as- studied by . ¥ohen, the. HlS@lc— R
Puerto Rlcan—lnner c1ty nerket rewards (Job tralnlng and experlence \ﬁzy little.

»" 1

An m—depth loock at the J_nner—c1ty Puerto Rican shows him to. be a rela- )
tive newdomer-often coming dlrectly from Puerto Rico~ whose fanuly moves around

ently . He comes fram'a very large family with lJmlted parental educatlonal
attalnxﬁent and w1th a father who has not done well in the jOb market The
family 1%5 made very lmlted investment in human Capltgl Although the young
man has acqulred many more years of SChQOllhg than his parents, he has mvested
less in his education than his white and- black classmates. ' ‘

' The PuertO Rlcan JoH seeLer has a strong work ethgc and often worked while
in school. He is read ily prepared to take a more promising job in the area.
However, his close family and cultural ties mltlgate against hlS movmg from
the area to explolt a~job opportunity.

Hlspanlc students seem to have gotten llttle out of school counsellng _
and tend to do a poor jOb of labor caxeer plannmg In spite of same dlsap—
pomtjnent in Bis job market experlence, the young Purto ‘Rican is work oriented
.and optmustlc about hlS future. 3

,Part of the reflection of limited ‘success is the young mLh s unemployment
experience. The prcvallmg high unemployment rate among inner-city young men
is reflected in our sample, HlspanlCS had the hlghest rate ofi_all groups-about
33%. The present uncmployed usually had exten51ve spells of unemployment in the

previous year » , - X : ¢

The new resident from Puerto Rico appears better motivated- to work ang

lesss l,ike)y to he \memploycd. In tcrms of motivation as woll the emploxod

nvir nment, one can relate °

»>



1 b - . . 3
£ young Puerto Rican male has mvested more in, hlmself--hlg{mer school grades,
8 ."u worklng while in school, and bettex Englrsh Skllls. ~He also has hlgher o ,
* asplratlons than the unemployed person, a greater respeét for edueatlon, ) ‘ \

and a higher priority aLLa(,hed to work. | \ ) \

In short, unemployment seéms to relate dlrectly to the n\otlvatlon £o~ ‘ *
- work. Most of the unemployed had worked and had voluntarlly quit thelr
’ ‘jobs. This’ "voluntary status of the unemployed is borne - out by the absence
3 of unemployment canpensatlon recelvedr/_by any of the currently unenployed.

X . The problem seems to be that the jobs avallable to the @employed young _ 2

..man are not des:.rable 1n terms of earnlngs or type of work.

.. Part of the problem in flndlng suitable employment ar}nong Hlspanlcs is
lack of skill in the jOb seazrch process -The newcomers, those with a more

0 unstable res1dent1al. locatlon pattern, those with poorer soc10-econom1c
backgrounds, and those w1th a poor grasp of Engllsh rely more on famlly
“or friends tdqund Jobs. * Many of thése’ young men ate da.sappomted .m‘,the N
results of the jOb hunt and consequently are - more leely to change Jjobs and -t

"The State Employm!gnt Service tends to be- used by blacks but not
utlllzed mach by Hlspanlcs or whltes. i Those that ause that service tend to be

to be unemployed .

vy,

% less successful in fmdlng employment than those who fmd jObS by dlrect
-contact’ w1th employers. A '

w,..c.
.

L~ -téi .

e Another way to J_mprove one's employment status nught be to acqulre
add,;Ltlonal ,&raln,mg after completlon of school However, in the case of
the young. men -of our sample, jOb training benefits: seemed lnmlted espec1ally

'if measured in terms of earnings or job Stablllty

«
Even though a respectable percentage of young men hndertook tralnlng,

especially at the skilled and.semi-skilled level,; ‘many dropped out or did
not use it in thelr job subsequently. Moreover, many young men did not .

£ '“v"al

part1c1pat;e in t_ralnlng even though they thought it would be helpful.

Dlscrmunatlon agalnst Hlspanlcs based on race: may compllcate the .
struggle toward jOb success.. A hlgh*percentage of young Puerto Rican
male,‘s percelve w1despread job dlscr:umnatlon agamst them, they assert that
such dlscrmunatlon leads to lower earnlngs or poorer jObS rather than 1
being denled a job. Those. with less success in the job market. are more llkely \\
to claim, dlscrm\m‘ltlon than their nore successf 1 nelghbors Although »’

the evidence 1s that Hlspamcs have lowtr carnlng than other groups it

T
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_ is not clear that- overt dlscrx.i.mation‘ is involve'd'and,_ if it is, how
. it operates. . o ) T
. o T : ! . ) -. . v 3
[4 .
Conclusions and Publ;c Policy Recarmendations, ., |

v . I'od .-

This s‘tudy sheds some llght on those@factors whlch are assocmted w1th .

job market success of young male Hlspanlcs ThlS research eV1dence suggests »
. sae possmle changes in publlc pollcy if“the objectlve of policy is to
_ raise the 1evel of jOb market perfonnance . . ‘

These POlJ.CY reccm‘nendatlons center around the role of the séhool T

-1 job- tramlng , the Employment Service, and the nature of macro—econonu.c R
h a‘cployment“po i . The unifying theme 1s that most "ghetto" unemployment .

is ~-vol'un{-ﬁ_ary -i.E. o1, frictional, “and that all pollcy packages should keep t;hls
¢ conclusions and ‘related réoorrmendatlons ;

By

)fact in mind.

- '1._ T& starting place to further the success rate igAn the school
- Many Hispanics are "turned off" by school do poorly, and drop
. out. Career counseling seens uneven in quality; a m:mbér of young
‘men even could not remembe.r having a counseplor Ablllty to use -
Engllsh often was not at a level that would enhance the chances
of ]Ob Success N S - Lo T T

3 . - L : 1.'-" AR j.'"

Thls poor school performance is espec1ally dlscouraglng for young 4

Puerto Rlcan males since most con51der educatlon Jmportant jxnd
helpful in one s career F\J.rthernore, educatlon holds an esteemed -

i

v

.place in the Puerto Ridan culture.” ' L

Consequently, a careful look should be glven to the Hlspanlc, mner-
gu‘ . city student and what dlstmgulshes the successful from the unsuc-
v - cesful. The effects of bilingual classes should be assessed. - The
role and perfonnance of the. school counselor should be 1nvest1gated

and hlS ablllty to successfully advise Hispanics could be probed.

2. Manpower trammg programs do not seem to have much job market impact.
We should find out why that 1s true. Further, mvestlgatlon should
be undertaken of the high tra°1n1ng drop—ﬁ rate and why young men
do not start programs when so many programs are va11able--espec1ally

- in v1ew of the fact “that young men belleve traln would help them '
in their job careers. we should ask if the rlght kind of trammg
1is being pr0v1dod and if graduates ch good ]ObS :

\)4( 'v‘.' 4 flq I'» [ '
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In short,a'ccnmﬂete'exaglnatlon of the Hlspanlc experlence w1th
JOb tragnlng would be extremely vaanble Our data 1nd1cate that -~

}' S there 1s a good chance that the present CETA training programs : S
'\ ' %gfor Hlspanlés are ineff8ctive and shunned by many. A substanc1a} o e
: revamplng and revision of such_programs as they relate to Hlspanacs A
E shouhilxilnvestlgated. . "ﬁfus, . ’ . -’.%f

;:> ‘3;‘any Hlspanlcs are riot very. kncwledgeable or sophlsticated about ‘the
' _f'JOb search.® This fumbling may lead to a less succeséful patternmof
~ Jjob ket. act1v1ty than is p0551bB§. :

. More 1mportantly, the State Employment agency seenis to be 1gnored
_f; by Hlspanlcs{ More aggresive outreach activities of .this agency
-.Z;coupled with a more effective employer relatlonshlp Ain placing ap—
‘pllcants would seem deslrable. More 1nten51ve Job and tralnlng coun-
seling shduld be stressed for Hlspanlcs R 3

4. Public employment, public works,'and other "job creating" macrceeCO— i
" namic programs.appear to impact very ‘little ori "ghetto" young workers_" |
.”51nce the avallablllty of jobs is not the basic- problem The*dlffl- :
culty is the avallablllty of "good" JObS of a permanent nature and
- ' the 1nab111ty of many young men to flll them. Suitable job counse—
:;llng and revelant training wbuld help At the same tlme policies. *- , *
which would encourage the expan31on of JObS at the seml—skllled and skll—_.
_led levels within ccmmutlng‘ilstance would have a hlgh payOff

Pl ; 5. Unemployment campensation offers little help for yourig men 51nce thev
' typlcally are voluntary job leavers..~To the extent. that same young
Jren are ellglble the compensatlon plan may lead to .more unemployment
as the young man is not encouraged to find work qulckly or to take
‘"_ one of ,a varlety of marginal jobs.. Reducing the duration of payments
probably would reduce the duratron of unemploymentr

& e ' . e
'Suggested Areas‘for Further Research

In order to formulate the'optional mix of employment policiesjwe.neegii(
. td know more about the. inner—city“Puerto Rican andcnjié: Hispanic workers‘
As' indicated - 1bovo, that rcsearch would involve investigation of the role of
the school CETA tra1n1ng programs, jOb search, and present macro~employment -

=

pollc1cs

Much uscful 1nfonnatlon would flow from an- examunaglon of the 1mpact of

e .- .

, _ - ‘ : e
o o .I e .
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'~_d

... career plannlng style and attltude toward work/ can’ be exarruned s The
- Jmpact of bilingual educatien on subseque

. _.! " 1

hd .
«

}hwl onh Hlspanlcs as 1t relateg to fuﬁre jOb Succes‘.s Questlons as
to why sane students do- poorly, why same- drop—out, and why some cannot o
handle ‘English satlsfaqtorlly are pertment. The formatlon of a useful _

v

ob success: mlght be explored -

Even . more 1mportance mlght be attached to assessmg the effectlvenoss :
, of job t_ramlng porgrams for Hlspanlcs Answers to such questlons as to
whether ,recruitment, tyéLe of trammg offered, and follOW up jOb placement
are effect1Ve would be helpf\al in structurlng the best taxpayer flr)anced

Job tramlng operatlon

P

A close look at how ¢he varlods macro—economlc employment 0011C1eS
affect J_nner—c1tv Hlspanlcs would "shed work light on the value, of these
hJ.gh cost programs Eb<amlnat10n of the role of job dlscrmu.natlon agamst
Hlspanlcs would help structu\re publlc pollcy in thlS area as well

Substanc1al resources ate being expended to a1d the 1nﬁer-c1ty worker
J_n his quest for jOb success. . Same programs work and- others do’ not ‘work.
Much effort has been exerted to find out what doés work and why it worl%a
-In the case of the Hispanic worker, thefre are some gaps J_n our understan-
dlng and it “ould probably pay to flnd out more about thls segment of our
labor f‘orce and how publlc pollcy can a551st nost effectlvely '
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. .- - APPENDIX
IAuou ATKEL OURS TIO"“AT“E VR

o i“u ? v s part of a "tudy on the labor mariet evnerloncesv
' Your angwcrq will be kept strictly confidential and

- - - . .

———

. ',_“"TIY ?A““G 0UNDs - S |

1, Wow long have you lﬂved 1n the %1lmlngt0n area°
So..years, , ‘ v

2.1l”ow 1on0 have you *1v9d at you” oresent address°

- years. .

-2,

3..'In how meny d fferent homes or apartmenus have you llved
- since the 8%th grade? _

) years. L ’ v
e Hbvc you ever llved in Puerto Rlco? o . S
= Yes N . o ’
"5, es in #4), for how 1ong a’toge*h@r dld you live thpre°
. . years. . W
f. What would best descrlba yoLr parent’s marltal status during
~"  the period of t‘mu that you were. in school? :

4

‘ Married, llVlnb’oneuher:- ' one or both parenbs'
Separated o - dead
Divorced o o _.other
o next few questions relaue to some 1n;ormhu,on about your father
Stia, 1f fath er was dead or away during school period).
# : ’ : : . : :
7. What ;q (or wag) +the occupation of_your father? .
LT . —* : < ' . -t
Se W“hen- you were grow1ng up, was your'*ﬂtncr: B e N

\3_
Out of work munn of *he ‘time, o _ ‘
Out of work occassionally. _— ' ™
T~ Rarely, 1f ever, nut of work., ® -

<y

Fize

9. Wh "mas the hJﬂbn t grade ln school your father achweved'>

. . . L . . TS

0., How o0ld is your fauher°
- years, _




The next fcw que>tion pertaxn to your wother:' g @
(”llp if mother was dead or away duvwng school period).

11,

12,

“hen you were in school did your parents regula”ly:

11,

4

Vhat was fhp hlghe°t g ade 1n chool your mother achieved°

3 ., = . kP

“hcn you viere gpowing up, did your mother ever work outside L

~. the home?

13.

s

15

?16f‘
17,

13,

19.

Get any magaz1ne°°

_Other ( uD”C’fy)

— Yes ~ No,

(IL yes to #12) what klnd of work dld she doz
Vlork rpgulavly y :
Wworx on~and-off . : , ‘ . S

' ,ork very llttle -

(If yes to #12) ”hat mlnd of work did she do:

ot

L ‘ : o) ' iy
How ményfbrothers and.sisters ¢o you have?

. . R <

R

Yes ___ TWo. _ o - T
Get a newsoapef” : N ' '
~'Yes o,

Have a 11brary card? - s
Yes - ___No, f

Whast wé§ the most common lang‘Fge use around home when you
were in schoo7°- - A ' o B

>

o Spanish - o

nglish

uqual Spanlsh and fngl~~h

1

EDUCATIOHAT‘“QfanOUND

20,

21,

‘What is the highest grade of_school you completed;

VWhy wou7d you say you decided *to end'your’éducation‘at that
time? : S

Had to bo to work —.disliked school
: _Coulan't afford College went into military cnrVJ.ce
chk of ability - __nho Vartlcular reason

To what high uchool did you go? '

Dld you complete hlﬂh °ch;>Tb‘-

Tes No,

93



'Zh._ (If yes to #23)i wha% year did you g:aduate?‘ﬂ' . .

N e

25, Vhat was your ove all"radé'average in your last year in

# - school? _ .
' Ay B, ~C, Below C.
26. Viere you active in extra cu*rlcular acu1v1t1es or sports‘>
Yes No. -

27. How would yéuw: rate yéur skil) in using En ol'.h-tolcommunic@te
. when you finished school? (2 ead Chowces) : T

Er A

excellent o . —__good - |
e noor - : - o fal” N : : ny oo
28, What kind of n*ogrﬂm dld you pvrsue "in hlgh oohool° (?ecd Ch01ﬂe=
~_Academic _ . 3i& not attend nigh
’ Commercial - . : school v
Vocational , ) Other. Spec1*y
29, Did you have a guldance counselor?
S Yes Vo. :
20, (If yes #29) what occunat*on or career dld the counéeWOr
S su'ffe‘*“‘> . 2 .

g
¢

' 31, %Whai career or occvﬂa*'on viare you olann{%g to follox when
: you were stlll in school? _

‘32, In terms of your ubseqvenv job experience, d0'you feel <hat
your ecducation was: (Xead Choices) ~

: extrﬁmﬁly'uqeful

of. 1istle use 4
somewihat usefule - S I L
no use at alla ' '

]
-
o
ck
D

33, de”e you 1b~ent rom t‘choo.L
) -y, YeS. \

O

o .

36,  Were you late for school often?
R Yes ho. a
i ¢ < - e h
35, What was ‘lacking in Jour ‘school’ program 1n terms of elping
o you achieve success in the JOb marnet°




",36; .What aspect of school was the mos+ helpful to you in you"
, o wornlng career? - . R _ o

P : ; . - ; ) .

37. Do you thlnm vne ave"age teach@r underetands Hlspanlc stu-; }
" dents?. ' v N !

.
[

YGS . .10.

-~

: . o : S N IR
38. - (If no to #37) what didn't the teacher understand?

—.a.\,

£ 1t fur thor elucg 1on could he1n you in imnrovi
if in the job matket? .
~ _Yes . Mo,

ko, (If yes o ﬁB,,, what are the obstacles to getting more
' .educaulon9 o : S ‘

<

F;nﬁﬁc¢“1ﬂn“ohs1ms - o
Family responsi b111t"es
12ck of ab“ll,y

"o interest .. . R \

et ety

qu\r, Shecivy : o .

11T, JOS-«M\ \I”C “XD“’T?””“

(I inservi awer naﬂ no mitlitar eervmc@ sk in to nb8 ) .ﬂ' v
41, Dld you serve in tné~anc forces -on active duty?
Lo Y 1 '
les I\(O. ) -
- . N
42. (T f yes to i 41) when dwd yov ':erve'7
i ' C - : . ' -
: Nonth S T Month : : s
“Year . To . __Year - _ e

L3, (If yes n& ) hO"’Qld you enver ube avmod forces? (Read Chol ces)
- drafted ' .

_enlisted

Othen Soecify

) 'ﬂ&. If'y es #41 what was the h;gncqu rank achie ved°
. - - SR
b, (1If yes to ?Ll) dld you receive any tramnmng beyond basi
training? bl

Yes _____No.

;i%DS;l- S '” ' ’:_ L
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k6.v

I
+7 o

L3,

.y
L]

-To.your L“OAlEL

: L T
(If yes to #il) what was the nature of this training? = .

- - - - "

- .
- —

~

(If yes &o fL1) what was you major job or HOS? - -

Other: than mllltary

you varen any training

ra_nlnv sanco *1nlsh1ng,scnool have

courses or educaulojul programs of

any kxind, eitncr on the - job or el°ewhe”e°

yes

no

to ;FL3)

(1 yes
) J OL

hat kin

‘x

T unon Skip tb question'#Sé;

4

vralnxnb o” program did you take?

Where cwd VD" tave ,his iraining course? \ -
uSine sg _Col l2ge or Techmical ‘Institute
"O“x_ny rainin & .school or course
VO“"OCﬂondcnco cou“se , : .
?e"vlar schqol :

Ouner, Specify

<

sponsored by
Yes -

(If yes to #51), which

-,

were any of
the COJPt}, city,

s

“he cou;l' or nvob_ams
suatc or federal povermenus.
Y don't Xnow

courses were so sponsored?

1

1’2. -,'\

.11

1 -

ng did you 2ttend this course(s) or program (s)?

wonths

Course
72

Y g -
vouree ;r
1

et
.onths

onths o :

“

Course 73

N
‘.

N

did you spend on this tra1n1ng°

How Y per week
Course #1 ' Nonths -
_ f !
Course #2q___ . _onths
Course #3\ __ - “onths - - _
o - | .
Did you complete the course or n“og?am?
‘Course 71 Yes ___No - ‘
2 Yes  ___Ho " R
3 Yos o ) v
(I£ no ©o L)j)
why d d you not COW“1€ 2 the course or progran?
ownd 2 job too difficult
o Jouu 1nt~"osu . _Other, Specify"
Too much +®ime
. 126 _'
. - , o

e

Sec-



W
N

Why did you. do~¢d° to gnt more: tralnln

“o-obtain worx = . v
K To gev a bm.te6 Job
- __To improve curnenst job oltvatlon
Other, anccify \ : -
;. v 3 '
5% Do you use any o’ this tralu_ng on your presnnu"
" Yas AO. : . _ =
— o _ ,

L ©
P
»
. ?
{ . "1‘ .
3 . o
. «
< -
- -
> 2
5 :
.
» o L4
.
P
&
L
<
«
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B ld
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L
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at
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b T

Ed 2

Da you hﬂve any hcalth problems thﬁt llmlt in any way the”
amount or ‘kind of work you can )
Yes - _No, . (If nosk lpto J63)

1..(If yes to #60) C ‘

7
62,

How 10*1b hnve yo" been 11m ted in thiS'way?”gE
(1 yes to #60) g,
In vhat way are you 1 nited?

[

Did you holg a Jjob while atteﬁd'ngvspvool? .

"Yes NO, (IZf no, Sxip to #67)
VIS yes o #63 what aid you do? .

4 . . h

(ir yVS'vo.HGB) nao 1t part-time - du“wng sch oo1 or summer?

. rarfstime Sumnmer Both
(I yes %o #63)-Fo WIow many ‘years did you work while in
sghool, = ‘ . toy : S ’
—————— et »years. : ] ‘ '_'

Alter WCaV*ng school, in looki ing for a Job wna -was the
usual method you used? ’
_State employnent. grhwcy

——— et .

) _Chetked direeily with, employnr =

. tvv'”ds dr relative
.._....,...._.___._. b ; .
1v1*ﬁ employment agency .

gparer ads -
Other, specify ' (

W

During the vast 12 nonths, in how many wneks did you no% wo
2% 211 (e, were tnempl ed) . : _ , C
5 weeks, _ - , , “
'Kavejxgﬂ v‘e_e.'a.vec ary ﬂnnnﬁ“oyw°nt comnensatwon 1n uhe lacs
12 months? o , . . o
' yes ' Vo. ' 1
How do you feel abo: t the job you have now? .(Reas Choices)
dike it Vnry much like it fairly well
~Gislike it somewh o dislike it very much

unemployed

Lo
e

"Mat %ind of work would you like to'befdoing when you are
“3)~yc"rs 0lad? , _ ‘ -, " ,
A S ' . _ .
] ‘ ’
V‘
130 - 7L

~
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Aruitoxt provided by Eic:

What if this job. were i

~)
4

R,

O‘r

£

Subnou.nuomﬁone 1ﬁﬂ$nio area offered you a Job in the sanme
“2ine of work you're in now, - Vhat would the woge or salory
have to ‘be for you.to be w1l;1nﬂ to take it? o

B per____. or__,  would not take it regardless of wing

n some’ other pGLt of the countiy?
Whot would the woge or salary havp to be for you to de
willing %o *ake it? B

R ’ : . &t

rer_ . S -
would nos sexe it ”egava;ess of
X don't‘&nom. K ' e
| N |
If for gone reason you wers pormﬁnenuly %o losp your wnrer eﬁd
jeb tomorrow, what ”Oh;d you ag? - ; S
Jeturn to sch0ﬂ1_ get training - Y
:zu“o_ano ner it know CbOJt o S
—_—C0. 1nto ousiness . . s - -
00X Tor work "

iat uel" Zrmec forces
O%ner, Specily.

lave - -you e*“orienccd 2ny job disnrﬁulgau;on b2sed on race
r nauion“l origin since you started To work? ¥ ;
Yes ) ‘XO, . ‘e ) <L_
‘ :5 p . N ) - ’ ! » - 3 [ .
(I£ yes %o #75) Do you think <thzt d;scrlmlnatlon: (?ead Cho
Zent you from g2tiing =2 3ob
1ept you from getﬁinﬁ & job wrcnotlon or ad*arcemenﬁ
neps JouL wages lovier vhm“ taose of otner workers
<+ b . .
i. ‘- . 0 JhO DUSV_..NY . '-:':-"'
%
J. 5
I
g - PR
. o ey
/ v '
14



TOT

77, Do you betievs 4k

e pwc Eh
L L~ P -u'
-' N

¥ ?8,v Sehool 01f1c1a]f gnd tp

studcnto.,

L BO, Govcxnﬂenu snonvoren
’ . -everag young workCA.

C

Lo

i
L .

!

T

'anﬂ'iqb-m ket LnO)ceu. L

the wold of uorx.

l

o Jo» i ~cr1m11ﬁtwon m¢1‘nsu }xsnanzos ise |

.,.

Y e Of" ¢ 0T 1 ']1 L't"( (l Jn qOA‘ J‘ndl‘Stheo dI'l( ccupat 0“. .
A R “ie0ls pd «n avfch c(npaﬂlep or occupatlon% S
_de(‘H nov el.l.\‘.)k or. 5 ms\g] f'ciem e
¢, y &'

'Inulcate vou1 gvuem(nu or dlﬂanrecmenu w1th the following stauements.f

v

K :79- L bor unlonJ strowgly discrlmlnate aoalnSu Flspanjcs.

tra1n1né programs are very‘valuabie for the

achers are senaltlve W0 the problems 01 Hlspanvcs

" 81, School counselors Ofler very litile useful information about careers

- 82, Thr u*] 1n~'on va]nc qchools oo a good Job in preparlnr studonts for » g?hSLfld

63, The Catholic pavou1 1 qchcol do a gdou Job 1u prcparwnr studonts lor |

he \0”3“ o"wcfh.

g, ve“J Tby’jmf aﬂsg Ki k,d;l cs mbles of ny age havg.h“g much Succeqs
Lc‘tt] né/ {)OOQ } " Obl).

i

1S & bave S St”qnbly

[ P“roe ‘
DS - Pl& rO“Strong}y‘
DIS- Isﬁigrooj Y
Fo= Do 't tnow

!

Ty

';'j /903
o : ‘80.‘ |

6l,
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VI. iISONAL QUEATIONS | “
85' o In v"':’,.at mon “h O.n(l year Vl“re Jou boy‘n') ..' - - 7 ; : , Lo

Monvh___ _Year. . e

-

86. What is your marlital scatv~°f.Qa?'. : o L
) mir2rried, living OSCuhOT . o
‘ __farried, living apar: T S
Senarated '
» Divorced - g
' . LJosLomeverinarried ' g
ooYWAdowed -
o married, but living together :
~ 87.  How mﬁhy ¢hildren do you have? E
. . ' . ' - » ) Lo
a3. "(If wzrrlou) Cgog_wife work ouiside the hHome?
i ' Yos " K0, «(If no, skip %o #91) :
82, (IL yes to i788) what is he occupation?
o ) . . . ) -
o0. (I married) what is the highest grade in school your wifa
.acareved? o o . : :
s ) . » . ’ : . o~ ‘ 3 B )
91, resent living ovariters? - .
. ~ being purchased, - ,
O s Specify, i
: # Y, Y
“Z. lan*rage-most frequensly usta by you 2% heme%
N et ‘;". L3 ., .
Spanis S glfpk; Speecify - ‘ .
- o .
03, work outsids the home? : . )
- ¥o. (If no, skip to #95) ' . | ,
_ ©3) would your znswer change if there are wop W
srall chiu ron 2% nome? ' : C oo '
i - . ‘. TR
9%, f \0“‘(0* }éve}ﬂé~w-n.,"h2“ Rind of oceupad foq»c“ cg*ecr
. F ' "oJ~d You nope he would ;017QW . R
& o “_-' .
L. . 1 ' oo N
96, (If wife works) how much aid your- wife earn last year?
A N ) . -
© o7, Ih,what-lﬂcnme braciin SRy you yere in lasi
Lo ffYéﬁ?' '“'“ud»vg your: “ZS). : ' B -
L Below 35,000 _Between: i_ﬁo,ﬂoo"and- 515,00
R mEL*"“ﬂn $5.000 __Detionn $15.00 ang 25,00
,. ' v m'\v-f" ﬁ " ~ V\ o . d r’ ‘ - .
ool q).n.\_ ;Co QV_C’~ WA Dy O)
. Y E . . . W SRR .
I‘ " \‘ - ! /’4
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Rl

R _ .. s ,
‘ p K c . . ‘ . , Co ;':: ..- ) . ‘ B 1
N 93. ""d you' °“y yﬂu ave Qﬁwimistic»ar-persimis ic adbous
; ,auta-nlng a coaaortabTﬁ,ﬂ%andgrd of living in uhe future?
\ ' C‘ 't o et okl o
A ? "m_ﬂ,*o : Persinistic Doy knom or can't
'.': s - S ’x e o g say - .,
3% _ﬁould vou nove fro*q yeur v-voewu nelghao hoo lf your
- income ﬁ"ﬁdenL 1n reazed’ uuboumﬂt-all i 3
oy ¢ “Y ¢
Yos . . _Ho., . e
1QC; 'l?'by som2 ¢ hﬁnﬂe, yov : ggt‘enough monny i) 1iv¥
comforianly’ ow“‘workw -'o you *h“nk th u you would
' WIrk Enyewsy? L ";
;o ¥2s N undecided '
(DOSZEVATIONS Y INTIAVIDUIR C
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